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About Your Benefits

At City of Lindsay, we are committed to providing a comprehensive and affordable benefits package to you and your family.
Review this guide to learn aboutyour options so youcan make the most of your benefits.

Eligibility and Enrollment
You are eligible to participate in City of Lindsay's benefits if
you are a full-time employee working atleast 30 hours per
week. If you enroll for benefits, youmay also cover your:
e Legal spouse

Childrenuptoage26

Unmarried children of anyage who are mentally or

physically disabled

You have 30 days fromyour hiredateto logon to
www.bernieportal.comand enroll. Your benefits begin on
the first of the month following 30 days of employment.
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Making Changes to Your Benefits
Eachyear, youhave the opportunity to make changes to your
benefits during open enroliment. You may make mid-year
changes to your benefits only if you have a qualifying life
event. Examples of qualifying life events include:
e Marriageor divorce
e Birth or adoption of achild
e Changeina dependent’s eligibility status
e Changeinemployment status foryou oryour
dependents resulting inthe | oss/gain of coverage
e Asignificantchangein the costor coverage of your
dependent’s benefits
e Changeinthecostof dependentcare (fordependent
careflexible spending accounts only)
e Death of a dependent

You have 30 days fromthe date of the eventto logon to
www.bernieportal.comand make the change. Keep inmind,
the changes youmake mustbedirectly related to the event.


http://www.bernieportal.com/
http://www.bernieportal.com/

Medical Coverage

You havea choice of two medical plans through Anthem Blue Cross. Review the chart below for the amountyou will pay for the medical service listed.

PPO 250/20/10 PPO 500/30/20
In Network Out of Network In Network Out of Network
Annual Deductible $
500/$1,500 $750/52,250
(Individual/Family) 5250/5750 5250/5750
Coinsurance 10% 30% 20% 40%

Annual Out-of-
pocket Maximum $2,500/$5,000 $6,500/$13,000 $3,500/$7,000 $7,000/$14,000
(Individual/Family)

Preventive Care S0 copay 30% after deductible S0 copay 40% after deductible
Office Visits
Virtual Visits $20 copay $30 copay
Primary Care $20 copay 30% after deductible $30 copay 40% after deductible
Urgent Care $20 copay 30% after deductible $30 copay 40% after deductible
Specialist $20 copay 30% after deductible $30 copay 40% after deductible

Emergency Room |$150 copaythen 10%($150 copay then 10%|$150 copay then 20%|$150 copay then 20%
after deductible after deductible after deductible after deductible

Terms to Know

e Copay-Asetdollar amountyou payfor a covered health care service, usually when you receive the service.

e Deductible - Whatyou payout of pocket for health care services before the plan begins to pay a portion.

e Coinsurance - Your share of the costs of covered health care services after you reach the deductible. You pay the
percentage noted inthe table above, andthe medicalplan pays the rest.
Out-of-pocket Maximum - What you have to pay before the plan pays 100% of your covered costs.
Network - The facilities and providers the medical plan has contracted with to provide health care services. In-network
providers typically provide services ata lower negotiated rate.

Finding In-network Providers
You save the most money when you choose i n-network
doctors, facilities and pharmacies. Log on to .

www.anthem.com/ca or call 855-333-5730 to find

providers in the Anthem Blue Cross Network.



http://welcometouhc.com/

Medical Coverage

Virtual Visits

Getting to the doctor when you'resickis never easy. That’s
why City of Lindsay offers virtual visits through Live Health
Online.You can connect witha U.S. board-cerified doctor 24
hours a day, seven days a week by phone or video chatif you
have a minor physical condiionlike a cold or fever. To get
started, visit www.livehealthonline.com and register with
your Anthem Blue Cross member IDnumber (found onthe
back of your medical IDcard).



http://www.livehealthonline.com/

Prescription Drug Coverage

Prescription drug coverage through EmpiRx Health is included with all of our medical plans. Review the chart below forthe

amountyou willpayfor the prescription drug service listed.

PPO 250/20/10

PPO 500/30/20

In Network

Out of Network

In Network

Out of Network

Retail (30-day Supply)
Tier1
Tier 2
Tier 3
Preferred Specialty*
Tier 1
Tier2
Tier 3

$10 copay
$30 copay
$50 copay

30%, max $150
30%, max $150
30%, max $150

Not Covered
Not Covered
Not Covered

Not Covered
Not Covered
Not Covered

$10 copay
$30 copay
$50 copay

30%, max $150
30%, max $150
30%, max $150

Not Covered
Not Covered
Not Covered

Not Covered
Not Covered
Not Covered

Mail-order (90-day Supply)
Tier 1
Tier2
Tier 3
Preferred Specialty
Tier1
Tier 2
Tier3

$10 copay
$60 copay
$100 copay

30%, max $150
30%, max $150
30%, max $150

Not covered
Not covered
Not covered

Not covered
Not covered
Not covered

$10 copay
$60 copay
$100 copay

30%, max $150
30%, max $150
30%, max $150

Not covered
Not covered
Not covered

Not covered
Not covered
Not covered

*Specialty medications can be filled one time at a retail pharmacy. All future prescriptions must be obtained at Benecard Central Fill's Specialty Pharmacy.

Please note that specialty medications are limited to a 30-day supply.

To locate a participating network pharmacy, log onto www.empirxhealth.com or call EmiRx Health Member Services toll-free at 1-877-262-7435.

GenericDrugs

Generic drugs are FDA-approved, and shownto bejustas safeand
effectiveas their more expensive brand-name counterparts. If you
choosea brand-name drug when a generic drug is available, you will
pay the brand-name copay plus the cost difference between the

generic equivalentandthe brand-name drug.

Preferred Drugs

EmpiRx regularly reviews the latest prescription drugs onthe market
and maintains a list of preferred drugs thatare clinically
effectiveand not cost-restrictive. These drugs are available ata lower
pricethanthose notincluded on thelist, whichare called

non-preferred drugs.

Specialty Drugs

Specialty drugs are typically used to treat chronic conditions like cancer
or multiplesclerosis. These drugs tend to be more expensive and
usuallyrequire special handling and monitoring.



http://www.empirxhealth.com/

Dental Coverage

City of Lindsayoffers two dental plans through Premier Access. Review the chart bel ow for the amount you will pay forthe dental service

listed. The out of network benefits are covered at 95th percentile usual, customary andreasonable (UCR) on the High Option plan.

Option 1: Low Option PPO

Option 2: High Option PPO

In Network

Out of Network

In Network

Out of Network

Annual Deductible
(Individual/Family)

$25/575

$25/575

$25/575

$25/575

Annual Maximum
(Per Person)

$5,000

$5,000

$1,000

$1,000

Preventive Care

(Routine Exams (2 per 12 months), Prophylaxis (2 per
12 months)—(1 additional cleaning or periodontal
maintenance per 12 months, if memberisin 2nd or
3rd trimester of pregnancy), Bitewing X-Rays
(maximum of 4 films; 1 per 12 months), Fluoride
Treatment for Children up to age 16 (1 per 12
months), Sealants for Childrenup to age 16
(permanent molars, 1 per36 months), Space
Maintainers, Emergency Treatment (1 per 12 months),
Full Mouth/PanoramicX-Rays (1 per 36 months))

100%

100%

100%

100%

Basic Services

(Simple Restorative Services (fillings) —Posterior
composite restorations, Simple Extractions, Oral
Surgery (extractions and impacted teeth), Anesthesia
(subject to review, covered with complex oral
surgery), Repair of Crown, Denture or Bridge,
Non-Surgical Periodontics, Surgical Periodontics (gum
treatments), Periodontal Maintenance (2 per 12
month in combination with prophylaxis), Endodontics
(root canals))

100% after deductible

100% after deductible

100% after deductible

100% after deductible

Major Services
(Inlays and Onlays, Crowns, Bridges, Dentures and
Implants)

50% after deductible

50% after deductible

50% after deductible

50% after deductible

Orthodontia
(Adult & Children up to age 26)

50%

50%

50%

50%

Orthodontia Lifetime Maximum
(Per Person)

$1,500

$1,500

$1,500

$1,500

Finding In-network Dentists

You pay less for services when you use a
dentistin the Premier Access network. You
canfindanin-network dentist by visiting
www.premierlife.com


http://unumdentalcare.com/

Vision Coverage

City of Lindsay's vision plan through Superior Vision covers routine eye exams and helps you pay for glasses or contactlenses.
Review the chart below forthe amount you willpayforthe vision service listed.

Vision Plan
In Network Out of Network
Eye Exam
(Onceevery 12 months) >0 copay Upto 540
Lenses
(Onceevery 12 months)
Single Vision $25 copay Up to $35
Bifocal $25copay Up to $50
Trifocal $25 copay Up to $60
Lenticular $25 copay Upto $70
Frames
(Once every 12 months) S130allowance Upto $63
Contact Lenses
(Onceevery 12 months)
Elective $120 allowance Up to $100
Non-Elective Covered in full Upto $210

Finding In-network Eye Doctors
You can findanin-network eye doctorin the
Superior Vision network by visiting



http://www.superiorvision.com/

Rates Effective 1/1/2025

PPO HEALTH EMPLOYEE COST/ CITY CONTRIBUTION/ PAY
250 PAY PERIOD PERIOD

Employee only $0 $521.41

Employee + Spouse | $273.74 $795.15

Employee +Children | $221.60 $743.01

Employee + Family | $469.27 $990.68
PPO HEALTH EMPLOYEE COST/ CITY CONTRIBUTION/ PAY
500 PAY PERIOD PERIOD

Employee only $0 $497.94

Employee + Spouse | $261.42 $759.37

Employee +Children | $211.62 $709.57

Employee + Family $448.15 $946.10
Dental | Dental EMPLOYEE COST/ CITY CONTRIBUTION/ PAY
Low PAY PERIOD PERIOD
Plan

Employee only S0 $13.94

Employee + Spouse | $7.98 $21.92

Employee +Children | $7.98 $21.92

Employee + Family $16.97 $30.91
Dental | Dental EMPLOYEE COST/ CITY CONTRIBUTION/ PAY
High PAY PERIOD PERIOD
Plan

Employee only SO $18.09

Employee + Spouse | $10.35 $28.45

Employee +Children | $10.35 $28.45

Employee + Family $22.02 $40.12
Vision | Vision EMPLOYEE COST/ CITY CONTRIBUTION/ PAY
Plan PAY PERIOD PERIOD

Employee only SO $2.84

Employee + Spouse | $1.34 $4.18

Employee +Children | $1.39 $4.24

Employee + Family $2.77 $5.62




Life, AD&D and Disability Insurance

Life and AD&D Insurance
City of Lindsay provides basiclife and accidental deathand dismemberment (AD&D)insurance through Lincoln Financialat no

costto eligible employees. If you want additional coverage for yourself, your spouse, or your children, youcan purchase

voluntarycoverageat our group rates.

How it Works

Basic Life and AD&D
(Company-paid benefit)

Voluntary Life and AD&D
(Employee-paid benefit)

Life

Your beneficiaries receive

this benefitif you pass away

Management: 1.5 x salary up to $225,000

All Others: 1 x salary up to $150,000

You: Choosefrom $10,000to $500,000in increments
of$10,000 upto 5 times your earnings
Your spouse: Increments of $5,000 up to $100,000;
cannot exceed 50% of the coverage amount you
purchasefor yourself
Your child(ren): 14 days to 6 months: $250;
morethan 6 monthsto age 26: Option 0f$2,500,
$5,0000r $10,000

AD&D

You (or your beneficiaries)
receivethis benefitif you
passawayor areseriously

injuredinanaccident

Management: 1.5 x salary up to $225,000

All Others: 1 xsalary up to $150,000

You: Increments of $10,000 up to $500,000 or 5 times
your earnings
Your spouse: Increments of $5,000 up to $100,000
Your child(ren): Option of $2,500, $5,000 or $10,000

Disability Insurance
City of Lindsayalso provides disability insurance through Lincoln Financial. This benefit replaces a portion of your incomeif you

becomedisabled and are unable to work.

How it Works Who Pays for the Benefit
Voluntary You receive 60% of yourincome up to $6,000 per month. Benefits beginafter
Long-Term 90 calendar days of absence from work and continue until you reach the Social Employee
Disability Security Normal Retirement Age.




American
Heritage Life
Insurance Company

Protection for accidental
off-the-job injuries

ACCident |nSU FANCE from allstate Benefits* KN 7
DY

Today, active lifestyles in or out of the home may result in bumps, bruises and D I
sometimes breaks. Getting the right treatment can be vital torecovery, but it

can also be expensive. And if an accident keeps you away from work during
recovery, your finances could be affected.

Most major medical insurance plans only paya portion of the bills. Our coveragecan help The number ofinjuries suffered

pick up where other insurance leaves off and provide cash to help cover the expenses. by workers in one year off-the-

. . . ) . . jobincludes:!
With Accident insurance from Allstate Benefits, you can gain the advantage of financial

support, thanks to the cash benefits paid directly to you. You also gain the financial OFF THE-JOB (in millions)
empowerment to seek the treatment neededto be on the mend. Home
Here’s How It Works m

Our coverage pays you cash benefits that correspond with hospital and intensive

care confinement. Your plan may also include coverage for a variety of occurrences, Non-Auto
such as: dismemberment; dislocation or fracture; ambulance services; physical 4 R O
therapy and more. The cash benefits can be used to help pay for deductibles,

treatment, rentand more. Auto
Meeting Your Needs 2 . 2
e Guaranteed Issue coverage, subject to exclusions and limitations**

* Benefits are paid directlyto you unless otherwise assigned Offered to the employees of:

Pays in addition to otherinsurance coverage Clty Of Ll ndsay

e Coveragealsoavailablefor your dependents
e Premiums are affordable and canbe conveniently payroll deducted
e Coverage may be continued; refer to your certificate for details

With Allstate Benefits,you can protect your finances against life’s slips and falls.
Practical benefits for everyday living.®

*Allstate Benefits is the marketing name used by American Heritage Life Insurance Company, a subsidiary
of The Allstate Corporation. **Please refer to the Exclusions and Limitations section of this brochure.
INational Safety Council, Injury Facts®, 2017 Edition

CA License No:
GVAP6BCA HSA 1 POD87628



Legal Plans

Provides access to legal expertise
for both expected and unexpected events.

| PRODUCT OVERVIEW

Legal experts on your side, whenever
you need them

Quality legal assistance can be pricey. And it can be hard to know where to turnto find an
attorney you trust. For a monthly fee, you can have a teamof top attorneys ready to helpyou
take care of life’s planned and unplanned legal events.

MetLife Legal Plans, formerly known as Hyatt Legal Plans, gives you access to experts who
can assistyou with a broad range of personal legal needs you mightface throughoutyour life.
This could be when you're buying or selling a home, starting a family, dealing withidentity
theft, orcaring for aging parents.

You may be thinking — why would top attorneys need or want to join a legal plan network?
But even experienced attorneys need to grow their practice. By providing exceptional service
to you and other plan members, they can gain more clients through your referrals. That’s

how we've established a large network of highly experienced attorneys, averaging 25 years
of experience.

Reduce the cost of legal services with Metilife Legal Plans.

How it works

Our service is tailored to your needs. With network attorneys available in person, by phone,
or by email and online tools to do-it-yourself or plan your nextmove — we make iteasy to get
legal help. And, you will always havea choice in which attorney to use. You can choose one
from our network of prequalified attorneys, or use an attorney outside of our network and

be reimbursed someof the cost.!

Bestof all, you have unlimited access to our attorneys for all legal matters covered under
the plan. For a monthly premium conveniently paid through payrall deduction, an expert
is onyour side as long as you need them.

Whatever you need to protect your family, MetLife Legal Plans is here to make life a
litde easier.

For added peace of mind, your spouse and dependent children
are also covered.

B MetlLife

Getting married

Buying or seling a home
Starting a family

Dealing with identity theft
Sending kids off to college
Caregiving for aging parents

And more



Flexible plans for varied needs.

Our high-low plan enable your employees to choose the right plan to suit their needs and their budget. For $20.85
per month for our high plan, orfor $12.37 per month for ourlow plan, you get legal assistance for some of the most
frequently needed personal legal matters — with no waiting periods, no deductibles and no claimforms, when using a

Network Attomey for a covered matter.

To leam more, visit

e Debt Collection Defense e Identty Management Services? e Debt Collection Defense A
Motlrs & LT beteree ey | e e ostene niolegalplans com
o Negot wi reditors e Tax AuditRepresentation . ns wi reditors and enteraccess code
e Promissory Notes * Promissory Notes
e Tax Collection Defense ¢ Tax Collection Defense 0951010 forthe h|gh
Home & o Deeds « Boundary & Titke Disputes * Deeds plan or0950010 forthe
e Evidion Defense o Property Tax Assessments o Evidion Defense
Real Estate o Foreclosure o Refinandng & Home Equity Loan o Foreclosure low pIan or call
e Mortgages e Sale or Purchase of Home e Mortgages
o Seaurty Deposit Assistance e Zoning Applications * Seaurity Depost Assistance 800.821.6400
¢ TenantNegotiations ¢ TenantNegotiations Monday _ Friday
Estate ¢ Codicils i ¢ Revoaable & Irevoable Trusts e Codicils ) 8:00am- 8:00 pm
R e Complex Wills e Complex Wills
Planning . Ee;;lﬂmv‘r?“Proxies o Il:l_ea_ﬁmvr\;e_lProxies (EST/EDT)
° ving Wills e Living Willls
e Powers of Atomey (Healthcare, e Powers of Attomey (Healthcare,
Finandal, Chidcare, Immigration) Finandal, Chidcare, Immigration)
e Smpke Wills e Smple Wills
4 o Affidavits e Adoption o Affidavits
Fumw& e Conservatorship e Immigration Assistance e Conservatorship
Persond o Demand Letters ® Juvenie Court Defense, o Demand Letters
e Gamishment Defense Induding Criminal Matters e Gamishment Defense
e Guardianship o Parental Responsbity Matters ¢ Guardianship
. g:me?me b ¢ Prenuptial Agreement o xmeﬁh;glge :
e Personal ies Protection * Persona perties Issues
¢ Protection from Domestic Violence e Protection from Domestic Violence
e Review of ANY Personal Legal e Review of ANY Personal Legal
Document Document
e SchoolHearings e SchoolHearings
Civil e Adminstative Hearings o Civil Liigaton Defense o Administrative Hearings
. e Disputes Over Consumer Goods & o Pet Liabilities e Disputes Over Consumer Goods &
Lawsvits Services o Small Clims Assistance Services
e Inoompetency Defense e Inoompetency Defense
_ Consulation & Doaument Review for o Notes e SameasHigh Plan
Elder-Cae Issues Related to YourParents: e Nursing Home Agreements
Issues « Deeds « Powers of Attorney
e leases e Prescription Plans
e Medicaid o Wills
e Medicare
Vehicle & e Defense of Traffic Tickets® e License Suspension Due to DUI e SameasHigh Plan
Dri ,ng e Driving Privieges Restoration e Repossession
vi

1. You will be responsible to pay the difference, if any, between the plan’s payment and the out-of-network attomey’s charge for services.
2. This benefit provides the Participant with access to LifeStages Identty Management Services, provided by CyberScout, LLC. CyberScoutis not a corporate affiliate of MetLife Legal
Plans.

3. Does notcover DUI

Group legal plans provided by M etLife Legal Plans, Inc., Cleveland, O hio.In certain states, group legal plans are provided through insurance coverage underwritten by
Metropolitan Property and Casualty Insurance Company and affiliates, Warwick, RI.N o service, including consultations, will be provided for: 1)employment-related
matters, including company or statutory benefits; 2) matters involving the employer, M etLife, its affiliates, or plan attomeys; 3) matters in which there is a conflict of
interest between the employee and spouse/civil union partner or dependents, in which case services are excluded for the spouse/civil union partnerand dependents;
4) appeak and class actions; 5) farm and business matters, including rental issues when the participant i the kndlord; 6) patent, trademark, and copyright matters; 7)
costs and fines; 8) frivolous or unethica matters; 9) matters for which an attomey-client relationship exists prior to the participant becoming eligible for plan benefits.
For al other personal kegal matters, an advice and corsultation benefit is provided. Additional representation is aso included for certain matters. Please see your plan
description for details. M etLife® is a registered trademark of Metropolitan Life Insurance Company,New Yok, NY.

B MetLife

Metlife Legal Plans, Inc. | 1111Superior Avenue, Suite 800 | Cleveland, OH 44114
L0120000870[exp0521][Al Sates][DC,PR]  © 2020 MetLife Services and Solutions, LLC



The Coverage They Need ==
The Way You Want =

There are many reasons why more pet parents today are covering their

pets with ASPCA® Pet Health Insurance. Most of all, they want to make sure
they’ll have financial support if their pet is sick ar hurt. That way, they can
give their pets the best care possible without worrying about the cost.

Let us help you find the perfect plan for you and your pet.

Complete Coverage

With ASPCA Pet Health Insurance, you can choose the care you want when
your pet is hurt or sick and take comfort in knowing they have coverage.

EXAM FEES, DIAGNOSTICS, AND TREATMENTS
« Accidents s llinesses « Hereditary Conditions

- Cancer - Dental Disease - Behavioral Issues

CUSTOMIZABLE OPTIONS

Annual Limit - from $5,000 to unlimited.
Reimbursement Percentage - 90%, 80%, or 70% of your vet bill.

Deductible - select $100, $250, or $500. You'll only need to satisfy
it once per 12-month policy period.

Add Preventive Care - Get reimbursed scheduled amounts for things
that protect their pet from getting sick, like vaccines, dental cleanings,
and screenings for a little more per month.

Select Accident-Only Coverage - If you're just looking to have some
cushion when your pet gets hurt, you can choose coverage that only
includes care for accidents.

SIMPLE TO USE
Just pay your vet bill, submit claims, and get reimbursed! You're free to visit
any vet, specialist, or emergency clinic you want, and you can choose to
receive reimbursement by direct deposit or mail.

1

" PET HEALTH |
INSURANCE

PETS ARE DEPENDENTS, TOO.

Get your customized quote and enroll today! MP

YOUR PRIORITY CODE: EB20COL

aspcapetinsurance.com/terms. Current customers enrolled
f an insurer and is not engaged in the of insurance.
arum & Forster ¢ Thraugh a licensing agreement, the ASPCA receives
if United States Fire Insurance Company. Crum & Forster Pet Insurance Group
Ua718-WELCOMET

g periods, annual deductible, co-insurance, benefit limits and exclusions may apply. For all terms and conditions visit
ter for their policy benefits. Praducts, rates, and discounts ma nd bje change. The ASPCA
surance Campany, produced and administered by C&F Insurance A
A's marks a ot a charitable contribution. C&F and Crum & Forste
s a trademark of United States Fire Insurance Company. The Crum & Forster group of companies is rated A {Excellent) by AM Best Company 2001

ty fee that is in exchange for use of the

=]
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Allstate.

IDENTITY PROTECTION

stay connected,
stay protected

Since so much of daily lifeis now spent onling, it's more important
than ever to stay connected. But more sharing online means more
of your personal data may be at risk. In fact, 1in 6 Americans were
impacted by anidentity crimein 2020.*

Identity theft can happen to anyone. That's why your company is
offering you Allstate Identity Protection as a benefit. So you can be
prepared and help protect your identity and finances from a growing
range of threats.

For over 85 years, Allstate hasbeen protecting
what matters most. Prepare for what's next with:

O Financial account and credit monitoring

o 24/7 alerts and fraud recovery

O Up to $1 million identity theft expense reimbursement’

1 2021 Identity Fraud Study, Javelin Strategy & Research

Sign up during

Questions? 1.800.789.2720

Plans and pricing

Alistate Identity
Protection

$6.44 per person / paycheck
$11.52 per family / paycheck



with Allstate Identity
Protection Pro Plus,
you'll be able to:

See and control your personal
data with our unique tool,
Allstate Digital Footprints

Monitor social media accounts
for questionable contentand
signs of account takeover

View and manage alerts in
real time

Catch fraud at its earliest sign
with tri-bureau monitoring and
an annual tri-bureau credit
report and score

Lock your TransUnion credit
report in a click and get credit
freeze assistance

Protect yourfamily

W > 2o

3

Check your identity health score

See if your IP addresses have
been compromised

Receive alerts for cash
withdrawals, balance transfers,
and large purchases

Get reimbursed for fraud-
related losses, like stolen 401(k)
& HSA funds, with our up to $1
million identity theft expense
reimbursement*

Protect yourself and your
family (everyone that’s “under
your roof and wallet”)*

Kids" online identities can grow up faster than they do. Our family
plan provides coverage for all ages, so you can help protect their
personal data and give them a safe head start. If they are dependent
on you financially or live under your roof, they're covered.*

* For family plans only

fIdentity theft insurance covering expense and stolen funds reimbursement is underwritten by American Bankers Insurance Company of
Florida, an Assurant company. The description herein is a summary and intended for informational purposes only and does not include all
terms, conditions and exclusions of the policies described. Please refer to the actual policies for terms, conditions, and exclusions of coverage.
Coverage may not be available in all jurisdictions.

Product may be updated or modified prior to availabiity. Certain features require additional activation.

Alistate Identity Protection is offered and serviced by InfoArmor,

Inc., a subsidiary of The Alistate Corporation.

It'seasy to get started

Choose your plan
You're protected from
your effective date.

Activate key features
Explore additional features
in our easy-to-use portal.

Live your best life online
We've got your back with
24/7 alerts.

Allstate.

IDENTITY PROTECTION



The federalgovernment takesabout
30% of each dollaryou earnin FICAand
federalincome taxes,and youtake
home the remaining 70% to use for your
living expenses. Whenyou usean FSA,
you setaside money before itis taxed,
so you spend the entire 100% of your
earnedincomeonyourdaycare

expenses.

Let’slookatan example:EmployeesA
and B both earn $55,000 per year. They
each have $2,000 in out of pocket day
care expenses.

Employee Aand EmployeeB have the
sameearnings and tax bracket,but
Employee B saves $600 per year by
contributing toan FSA!

Employee A

Annual gross income $55,000
Estimated taxes (30%) -$16,500
Annual net income $38,500
Out-of-pocket care

-$2,000
expenses

Actual take home pay $36,500

Employee B

Annual gross income $55,000
Out-of-pocket care -$2,000
expenses

Adjusted gross income $53,000
Estimated taxes (30%) -$15,900
Actual take home pay $37,100

+During your open enrollmentestimate your expenses for theplan year andenrollin the plan.

+Yourannualelection amount willbe evenly deducted pre-taxfrom your paycheck throughoutthe plan year.

« You cannot change your annual election amount afterthe plan start unless you have a qualified changein status.

For example, birth, death, marriageor divorce.

+Check out your Navigate My Benefits andPre-Tax Solutions pages for more details on how yourplan works.

www.haviabenefits.com

customerservice@naviabenefits.com
(800) 669-3539 | (425) 452-3500

Spend less on day care expenses and more

on the things you love. Enroll now!



http://www.naviabenefits.com/
mailto:customerservice@naviabenefits.com

Your benefits aren’t
complete without Aflac

Aflac for City of Lindsay

The reality is that health insurance isn't designed to cover everything, which can leave you with unexpected medical
bills. That's why there’s Aflac. We can help with the expenses that health insurance doesn’t cover.

Aflac Suppiemental benefits

Short-Term Disability Insurance

What if you couldn't work due to injury or iliness? Aflac
Short-Term Disability insurance helps replace some of
your income and keeps working when you can'’t.

Accident insurance

Individual accident insurance can help with unexpected
expenses associated with an accidental injury, so you can
focus on getting better.

Hospital Confinement Indemnity Insurance

Health insurance isn’t meant to cover all expenses
associated with hospitalization — like deductibles and
copays. Aflac hospital insurance can help minimize those
out-of-pocket costs so you can focus on recovery.

Whole Life Insurance

With Aflac’s whole life insurance, you can rest easy
knowing that your family can have financial security when
they need it most.

Term Life Insurance

With Aflac’s term life insurance, you can rest easy
knowing that your family can have financial security when
they need it most.

Cancer/Specified-Disease Insurance

Aflac cancer/specified-disease policy provides robust
benefits so you can seek the treatment you need while
easing the financial concerns that often accompany it—-
before, during and after diagnosis.

Juvenile Life insurance

Whether you are looking for whole or term life insurance
coverage for your child or grandchild, Aflac has a policy -
that's right for you.

Supplemental Dental Insurance

Help keep a bright, healthy smile with Aflac’s dental
policy. Our policy provides benefits for dental care, paid
directly to you (unless otherwise assigned).

Contact your Aflac benefits advisor to learn more about our products and services.

Daniel Joseph Fernandez Jr
559.471.9962
daniel_fernandez@us.aflac.com
 CA License No. OK05932

Af


Aflac for City of Lindsay
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This document is an outline of the coverage provided under your employer’s benefit plans based on
information provided by your company. It does not include all the terms, coverage, exclusions, limitations,
and conditions contained in the official Plan Document, applicable insurance policies and contracts
(collectively, the “plan documents”). The plan documents themselves must be read for those details. The
intent of this document is to provide you with general information about your e mployer’s benefit plans. It
does not necessarily address all the specific issues which may be applicable to you. It should not be
construed as, nor is it intended to provide, legal advice. To the extentthatany of the information
contained in this document is inconsistent with the plan documents, the provisions set forth in the plan
documents will govern in all cases. If you wish to review the plan documents or you have questions
regarding specific issues or plan provisions, you should contact your Human Resources/Benefits
Department.
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