
  

  

       
 
 

Lindsay City Council Agenda 
BUDGET STUDY SESSION / SPECIAL MEETING  

COMMUNITY DEVELOPMENT CONFERENCE ROOM 
251 EAST HONOLULU, LINDSAY, CALIFORNIA 

MONDAY, APRIL 27, 2015 
5:00 PM 

 
 
 

_________________________________________________________________________________________________________________________________________________________________________________ 
 

1. a) Call to Order: 5:00 p.m. 
 b) Roll Call: Council members Salinas, Mecum, Kimball, Mayor Pro Tem Sanchez, Mayor Padilla. 
 c) Flag Salute: Council member MECUM. 
_________________________________________________________________________________________________________________________________________________________________________________ 
 

2. Public Comment: The public is invited to comment on any subject under the jurisdiction of the Council, 
including agenda items, other than noticed public hearings. Comments shall be limited to (3) minutes per 
person, with 30 minutes overall for the entire comment period, unless otherwise indicated by the Mayor. 

_________________________________________________________________________________________________________________________________________________________________________________ 
 

3. BUDGET STUDY SESSION #4                             (pg. 1-13) 
Presented by Tamara Laken, Finance Director. 

_________________________________________________________________________________________________________________________________________________________________________________ 
 

4. LINDSAY PUBLIC SAFETY OFFICERS ASSOCIATION REVISED M.O.A.       (pg. 14-16) 
Presented by Rich Wilkinson, City Manager/Public Safety Director. 

_________________________________________________________________________________________________________________________________________________________________________________ 
 

5. ADJOURN. The next Regular meeting is scheduled for TUESDAY, MAY 12, 2015 at 6:00 PM in the Council 
Chambers at City Hall, 251 E. Honolulu, Lindsay, CA 93247. 

_________________________________________________________________________________________________________________________________________________________________________________ 
 

Materials related to an Agenda item submitted to the legislative body after distribution of the Agenda Packet are available for public inspection 
in the office of the City Clerk during normal business hours. Complete agenda i s available at www.lindsay.ca.us In compliance with the 
Americans with Disabilities Act & Ralph M. Brown Act, if you need special assistance to participate in this meeting, or to be able to access 
this agenda and documents in the agenda packet, please contact the office of the City Clerk at (559) 562-7102 ext 8031. Notification 48 hours 
prior to the meeting will enable the City to ensure accessibility to this meeting and/or provision of an alternative format of the agenda and 
documents in the agenda packet. 

http://www.lindsay.ca.us/�


 

AGENDA ITEM 

Date:  April 27, 2015 

To:  Honorable Mayor Ramona Padilla and Esteemed Council 

From:  Tamara Laken, Finance Director 

Re:  Budget Study Session #4   

     ACTION:     

o Public Hearing      
o Ordinance      
o Consent Calendar        

o Action Item     

o Report Only – Discussion Items                          

                                 

 
Background: 
 
In an effort to have frank and open discussion between staff and council, with public participation encouraged 
in the less formal setting of the budget study session, the following items will be presented for discussion 
relevant to the preparation of the FY 2015-16 Operating Budget: 

 
 
Salary Classification and Matrix:  A DRAFT copy of the FY Salary Classification Matrix will be presented and 
discussed – Per Council directive to craft a document that identifies available salary Range and Step for every 
position in the city, thus limiting the discretion of the City Manager to establish independent salary amounts 
and eliminating all mid-management contracts. 

DRAFT copy attached for review. 
 
 
GASB 68 Implementation and CalPERS Liability: Discussion regarding the new GASB Standard for 
implementing and paying the outstanding accrued liability for CalPERS pensions; current cost for each Plan; 
discussion regarding Employee Paid Member Contribution percentages.  

Materials to be presented at the meeting.  
 
Capital Improvement Projects (CIP)  for FY16 and 5-year Capital Improvement Plan Update:  The City will 
have completed $1.17M of Streets Projects in FY15.  The aggressive approach at times created a cash flow issue. 
Discussion will be held regarding Council prioritizing projects from the FY15 Five-Year Capital Improvement 
Plan to be moved forward onto the funded FY16 CIP, construction approach (multiple small projects vs. fewer 
large projects) and funding limits to establish (i.e. budget for all resources expected to be available – most likely 
the same amount as FY15 for Streets – or plan long range to reserve some resources for larger-scale projects, 
direction from Council regarding seeking of grant funds from CalTrans for future projects.  

FY15 Five Year Capital Improvement Plan attached – CIP 3rd QTR Update attached. 
 
Other:  Other items as time may allow, or Council and/or the Public may want to address, relevant to the 

budget development process so the full DRAFT copy of the budget may be presented on 5/12/2015 for Council 
and Citizen review. 
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Classification
 1 2 3 4 5 6 7

Team Member I 1,599 1,679 1,763 1,851 1,944 2,041 2,143
Finance Clerk 1,827 1,918 2,014 2,114 2,220 2,331 2,448
Team Member II 2,051 2,154 2,261 2,374 2,493 2,618 2,749
Secretary 1 2,064 2,168 2,276 2,390 2,509 2,635 2,766
Maintenance 2,159 2,267 2,380 2,499 2,624 2,755 2,893
Account Clerk I 2,159 2,267 2,380 2,499 2,624 2,755 2,893
Account Clerk II 2,265 2,379 2,497 2,622 2,753 2,891 3,036
City Services Specialist 2,265 2,379 2,497 2,622 2,753 2,891 3,036
Recreation Coordinator 2,331 2,447 2,570 2,698 2,833 2,975 3,124
Administrative Secretary 2,461 2,584 2,713 2,849 2,991 3,141 3,298
Dispatcher 2,379 2,498 2,623 2,754 2,892 3,036 3,188
Com. Dev. Specialist I 2,391 2,511 2,636 2,768 2,907 3,052 3,205
Maintenance, Senior I 2,391 2,511 2,636 2,768 2,907 3,052 3,205
Wastewater Treat. Plant Oper. II 2,456 2,579 2,708 2,843 2,985 3,134 3,291
Com. Dev. Specialist II 2,583 2,712 2,848 2,990 3,140 3,297 3,461
Team Member III 2,885 3,030 3,181 3,340 3,507 3,683 3,867
Senior Mechanic 2,917 3,063 3,216 3,377 3,546 3,723 3,909
Maintenance Senior II 3,051 3,204 3,364 3,532 3,709 3,894 4,089
Foreman/Crew Foreman 2,510 2,636 2,768 2,906 3,051 3,204 3,364
Management Analyst 2,572 2,701 2,836 2,977 3,126 3,283 3,447
Account Clerk III 3,067 3,220 3,381 3,550 3,728 3,914 4,110
Code Enf/Evidence/Animal Control 3,590 3,769 3,957 4,155 4,363 4,581 4,810
Public Safety Officer 3,618 3,799 3,989 4,188 4,398 4,618 4,848
Maintenance Senior III 3,819 4,010 4,211 4,421 4,642 4,874 5,118
City Planner Assistant 3,838 4,029 4,231 4,443 4,665 4,898 5,143
Associate Engineer 4,441 4,663 4,897 5,141 5,398 5,668 5,952
Public Safety Sergeant 4,412 4,633 4,864 5,108 5,363 5,631 5,913
Exempt & Supervisorial Staff: Not eligible for Overtime, Eligible for all other provisions of applicable MOU

Human Resource Manager 3,000 3,150 3,308 3,473 3,647 3,829 4,020
Department Manager 3,126 3,282 3,446 3,619 3,800 3,990 4,189
Administrative Supervisor 3,143 3,300 3,465 3,638 3,820 4,011 4,212
Administrative Assistant / Risk Manager 3,180 3,339 3,506 3,681 3,865 4,059 4,262
Public Safety Lieutenant 5,725 6,011 6,312 6,627 6,959 7,307 7,672
Department Heads   
Wellness Center Director 3,838 4,029 4,231 4,443 4,665 4,898 5,143
Planning & Economic Development Director 4,475 4,699 4,934 5,180 5,439 5,711 5,997
McDermont Field House Director 4,850 5,093 5,347 5,614 5,895 6,190 6,499
Finance Director 5,686 5,970 6,269 6,582 6,911 7,257 7,620
City Services Director 5,968 6,266 6,580 6,909 7,254 7,617 7,998
Director of Public Safety 6,840 7,182 7,541 7,918 8,314 8,730 9,166
City Manager 8,955 9,402 9,872 10,366 10,884 11,428 12,000

NOTES:

Department Heads are Exempt "At-Will" employees that are not covered by any Bargaining Unit MOU and are not eligible for any benefits, including COLAs, listed 

therein;  each employee is contracted separately - a Department Head Range & Scale is added for FY16 to define  & restrict salary limits available to City Manager. 

Per Council  directive, all  mid-management employees have been  moved into the  Range & Step of the Matrix and contracts eliminated for that class of employees. 

In lieu of overtime, from which they are exempt,  they shall  receive 80 hours of Admin  Leave per fiscal year which will be subject to the "Use-it-or-Lose it" 

proviso: Admin Leave may not carry forward (new policy for FY16). Public Saftey Officers & Sergeant Range increased 1.5% (4/27/15)

Limit of 300 hours combined VAC & AD LV accrual  (est. FY12 by contract)  shall  remain in effect for all Midmanagement and Department Head staff.

PAID BI-WEEKLY - see next pages for  Biweekly, Annual, Hourly Rates

Revised 4.21.15

Classification &  Salary Schedule - MONTHLY
07/01/2015 - 06/30/2016

Range
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Classification

 1 2 3 4 5 6 7
Team Member I 738.00 774.90 813.65 854.33 897.04 941.90 988.99
Finance Clerk 843.23 885.39 929.66 976.15 1,024.95 1,076.20 1,130.01
Team Member II 946.62 993.95 1,043.64 1,095.83 1,150.62 1,208.15 1,268.56
Secretary 1 952.62 1,000.25 1,050.26 1,102.77 1,157.91 1,215.81 1,276.60
Maintenance 996.46 1,046.28 1,098.60 1,153.53 1,211.21 1,271.77 1,335.35
Account Clerk I 996.46 1,046.28 1,098.60 1,153.53 1,211.21 1,271.77 1,335.35
Account Clerk II 1,045.38 1,097.65 1,152.54 1,210.16 1,270.67 1,334.21 1,400.92
City Services Specialist 1,045.38 1,097.65 1,152.54 1,210.16 1,270.67 1,334.21 1,400.92
Recreation Coordinator 1,075.85 1,129.64 1,186.12 1,245.43 1,307.70 1,373.08 1,441.74
Administrative Secretary 1,135.85 1,192.64 1,252.27 1,314.88 1,380.63 1,449.66 1,522.14
Dispatcher 1,098.00 1,152.90 1,210.55 1,271.07 1,334.63 1,401.36 1,471.43
Com. Dev. Specialist I 1,103.54 1,158.72 1,216.65 1,277.48 1,341.36 1,408.43 1,478.85
Maintenance, Senior I 1,103.54 1,158.72 1,216.65 1,277.48 1,341.36 1,408.43 1,478.85
Wastewater Treat. Plant Oper. II 1,133.54 1,190.22 1,249.73 1,312.21 1,377.82 1,446.71 1,519.05
Com. Dev. Specialist II 1,192.15 1,251.76 1,314.35 1,380.07 1,449.07 1,521.52 1,597.60
Team Member III 1,331.53 1,398.11 1,468.01 1,541.41 1,618.48 1,699.41 1,784.38
Senior Mechanic 1,346.30 1,413.62 1,484.30 1,558.51 1,636.44 1,718.26 1,804.17
Maintenance Senior II 1,408.15 1,478.56 1,552.49 1,630.11 1,711.62 1,797.20 1,887.06
Foreman/Crew Foreman 1,158.46 1,216.38 1,277.20 1,341.06 1,408.12 1,478.52 1,552.45
Management Analyst 1,187.04 1,246.39 1,308.71 1,374.15 1,442.85 1,515.00 1,590.75
Account Clerk III 1,415.53 1,486.31 1,560.62 1,638.65 1,720.59 1,806.61 1,896.95
Code Enf/Evidence/Animal Control 1,656.92 1,739.77 1,826.75 1,918.09 2,014.00 2,114.70 2,220.43
Public Safety Officer 1,669.84 1,753.33 1,841.00 1,933.05 2,029.70 2,131.19 2,237.75
Maintenance Senior III 1,762.61 1,850.74 1,943.28 2,040.44 2,142.46 2,249.59 2,362.07
City Planner Assistant 1,771.38 1,859.95 1,952.95 2,050.59 2,153.12 2,260.78 2,373.82
Associate Engineer 2,049.69 2,152.17 2,259.78 2,372.77 2,491.41 2,615.98 2,746.78
Public Safety Sergeant 2,036.30 2,138.12 2,245.02 2,357.27 2,475.14 2,598.89 2,728.84

Exempt & Supervisorial Staff: Not eligible for Overtime, Eligible for all other provisions of applicable MOU

Human Resource Manager 1,384.61 1,453.84 1,526.53 1,602.86 1,683.00 1,767.15 1,855.51
Department Manager 1,442.76 1,514.90 1,590.64 1,670.18 1,753.68 1,841.37 1,933.44
Administrative Supervisor 1,450.64 1,523.17 1,599.33 1,679.30 1,763.26 1,851.43 1,944.00
Administrative Assistant / Risk Manager 1,467.69 1,541.07 1,618.13 1,699.03 1,783.99 1,873.19 1,966.84
Public Safety Lieutenant 2,642.30 2,774.42 2,913.14 3,058.79 3,211.73 3,372.32 3,540.93

Department Heads

Wellness Center Director 1,518.92 1,594.87 1,674.61 1,758.34 1,846.26 1,938.57 2,035.50
Planning & Economic Development Director 1,958.76 2,056.70 2,159.53 2,267.51 2,380.89 2,499.93 2,624.93
McDermont Field House Director 2,238.46 2,350.38 2,467.90 2,591.30 2,720.86 2,856.91 2,999.75
Finance Director 2,624.30 2,755.52 2,893.29 3,037.96 3,189.85 3,349.35 3,516.81
City Services Director 2,754.46 2,892.18 3,036.79 3,188.63 3,348.06 3,515.47 3,691.24
Director of Public Safety 3,156.92 3,314.77 3,480.50 3,654.53 3,837.26 4,029.12 4,230.57
City Manager 4,133.04 4,339.69 4,556.68 4,784.51 5,023.74 5,274.92 5,538.67

Revised 4.21.15

Classification &  Salary Schedule - BIWEEKLY
07/01/2015 - 06/30/2016

Range

3



Classification

 1 2 3 4 5 6 7
Team Member I 19,180 20,139 21,146 22,203 23,313 24,479 25,703
Finance Clerk 21,924 23,020 24,171 25,380 26,649 27,981 29,380
Team Member II 24,612 25,843 27,135 28,491 29,916 31,412 32,982
Secretary 1 24,768 26,006 27,307 28,672 30,106 31,611 33,191
Maintenance 25,908 27,203 28,564 29,992 31,491 33,066 34,719
Account Clerk I 25,908 27,203 28,564 29,992 31,491 33,066 34,719
Account Clerk II 27,180 28,539 29,966 31,464 33,037 34,689 36,424
City Services Specialist 27,180 28,539 29,966 31,464 33,037 34,689 36,424
Recreation Coordinator 27,972 29,371 30,839 32,381 34,000 35,700 37,485
Administrative Secretary 29,532 31,009 32,559 34,187 35,896 37,691 39,576
Dispatcher 28,548 29,975 31,474 33,048 34,700 36,435 38,257
Com. Dev. Specialist I 28,692 30,127 31,633 33,215 34,875 36,619 38,450
Maintenance, Senior I 28,692 30,127 31,633 33,215 34,875 36,619 38,450
Wastewater Treat. Plant Oper. II 29,472 30,946 32,493 34,118 35,823 37,615 39,495
Com. Dev. Specialist II 30,996 32,546 34,173 35,882 37,676 39,560 41,538
Team Member III 34,620 36,351 38,168 40,077 42,081 44,185 46,394
Senior Mechanic 35,004 36,754 38,592 40,521 42,547 44,675 46,908
Maintenance Senior II 36,612 38,442 40,365 42,383 44,502 46,727 49,063
Foreman/Crew Foreman 30,120 31,626 33,207 34,868 36,611 38,442 40,364
Management Analyst 30,864 32,407 34,028 35,729 37,515 39,391 41,361
Account Clerk III 36,804 38,644 40,576 42,605 44,735 46,972 49,321
Code Enf/Evidence/Animal Control 43,080 45,234 47,496 49,870 52,364 54,982 57,731
Public Safety Officer 43,416 45,587 47,866 50,259 52,772 55,411 58,181
Maintenance Senior III 45,828 48,119 50,525 53,051 55,704 58,489 61,414
City Planner Assistant 46,056 48,359 50,777 53,315 55,981 58,780 61,719
Associate Engineer 53,292 55,957 58,754 61,692 64,777 68,016 71,416
Public Safety Sergeant 52,944 55,591 58,371 61,289 64,354 67,571 70,950

Exempt & Supervisorial Staff: Not eligible for Overtime, Eligible for all other provisions of applicable MOU

Human Resource Manager 36,000 37,800 39,690 41,674 43,758 45,946 48,243
Department Manager 37,512 39,387 41,357 43,425 45,596 47,876 50,269
Administrative Supervisor 37,716 39,602 41,582 43,661 45,844 48,136 50,543
Administrative Assistant / Risk Manager 38,160 40,068 42,071 44,175 46,384 48,703 51,138
Public Safety Lieutenant 68,700 72,135 75,742 79,529 83,505 87,680 92,064

Department Heads

Wellness Center Director 39,492 41,467 43,540 45,717 48,003 50,403 52,923
Planning & Economic Development Director 53,700 56,385 59,204 62,164 65,273 68,536 71,963
McDermont Field House Director 58,200 61,110 64,166 67,374 70,742 74,280 77,994
Finance Director 68,232 71,644 75,226 78,987 82,936 87,083 91,437
City Services Director 71,616 75,197 78,957 82,904 87,050 91,402 95,972
Director of Public Safety 82,080 86,184 90,493 95,018 99,769 104,757 109,995
City Manager 107,460 112,833 118,475 124,398 130,618 137,149 144,007

Revised 4.21.15

Classification &  Salary Schedule - ANNUAL
07/01/2015 - 06/30/2016

Range
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Classification

 1 2 3 4 5 6 7
Team Member I 9.225 9.686 10.171 10.679 11.213 11.774 12.362
Finance Clerk 10.540 11.067 11.621 12.202 12.812 13.452 14.125
Team Member II 11.833 12.424 13.046 13.698 14.383 15.102 15.857
Secretary 1 11.908 12.503 13.128 13.785 14.474 15.198 15.957
Maintenance 12.456 13.079 13.732 14.419 15.140 15.897 16.692
Account Clerk I 12.456 13.079 13.732 14.419 15.140 15.897 16.692
Account Clerk II 13.067 13.721 14.407 15.127 15.883 16.678 17.511
City Services Specialist 13.067 13.721 14.407 15.127 15.883 16.678 17.511
Recreation Coordinator 13.448 14.120 14.827 15.568 16.346 17.164 18.022
Administrative Secretary 14.198 14.908 15.653 16.436 17.258 18.121 19.027
Dispatcher 13.725 14.411 15.132 15.888 16.683 17.517 18.393
Com. Dev. Specialist I 13.794 14.484 15.208 15.969 16.767 17.605 18.486
Maintenance, Senior I 13.794 14.484 15.208 15.969 16.767 17.605 18.486
Wastewater Treat. Plant Oper. II 14.169 14.878 15.622 16.403 17.223 18.084 18.988
Com. Dev. Specialist II 14.902 15.647 16.429 17.251 18.113 19.019 19.970
Team Member III 16.640 17.472 18.346 19.263 20.226 21.237 22.299
Senior Mechanic 16.820 17.661 18.544 19.471 20.445 21.467 22.540
Maintenance Senior II 17.600 18.480 19.404 20.374 21.393 22.463 23.586
Foreman/Crew Foreman 14.481 15.205 15.965 16.763 17.601 18.482 19.406
Management Analyst 14.838 15.580 16.359 17.177 18.036 18.937 19.884
Account Clerk III 17.690 18.575 19.503 20.478 21.502 22.577 23.706
Code Enf/Evidence/Animal Control 20.710 21.746 22.833 23.974 25.173 26.432 27.753
Public Safety Officer 20.870 21.914 23.009 24.160 25.368 26.636 27.968
Maintenance Senior III 22.030 23.132 24.288 25.502 26.778 28.116 29.522
City Planner Assistant 22.140 23.247 24.409 25.630 26.911 28.257 29.670
Associate Engineer 25.620 26.901 28.246 29.658 31.141 32.698 34.333
Public Safety Sergeant 25.450 26.723 28.059 29.462 30.935 32.481 34.105

Exempt & Supervisorial Staff: Not eligible for Overtime, Eligible for all other provisions of applicable MOU

Human Resource Manager 17.300 18.165 19.073 20.027 21.028 22.080 23.184
Department Manager 18.030 18.932 19.878 20.872 21.916 23.011 24.162
Administrative Supervisor 18.133 19.040 19.992 20.991 22.041 23.143 24.300
Administrative Assistant / Risk Manager 18.340 19.257 20.220 21.231 22.292 23.407 24.577
Public Safety Lieutenant 33.020 34.671 36.405 38.225 40.136 42.143 44.250

Department Heads

Wellness Center Director 18.980 19.929 20.925 21.972 23.070 24.224 25.435
Planning & Economic Development Director 25.817 27.108 28.463 29.886 31.381 32.950 34.597
McDermont Field House Director 27.980 29.379 30.848 32.390 34.010 35.710 37.496
Finance Director 32.800 34.440 36.162 37.970 39.869 41.862 43.955
City Services Director 34.430 36.152 37.959 39.857 41.850 43.942 46.139
Director of Public Safety 39.461 41.434 43.506 45.681 47.965 50.363 52.882
City Manager 51.663 54.246 56.958 59.806 62.797 65.937 69.233

Revised 4.21.15

Classification & Salary Schedule - HOURLY
07/01/2015 - 06/30/2016

Range

5
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CAPITAL IMPROVEMENT FUND UPDATE FY15 3RD QTR

ACCOUNT TITLE YTD EXPENDITURE Sub Reference

CS201412-CS201412 064002 SCADA-SYSTEM SEWER CAP OULTLAY/IMPROVEMENT 8,347 FY14
CS20143-CS20143 064002 GALE HILL STRIPING CAP OULTLAY/IMPROVEMENT 19,050
CS20154-CS20154 064020 VARIOUS STREET REHAB PROJ CAPITAL O/L - STREETS 747,831 4
CS20155-CS20155 065000 SEQUOIA PROJECT CONSTRUCTION W-I-P 0
CS20155-CS20153 065000 SEQUOIA  BIKE & PEDESTRIAN STUDY PROJECT 25,000 3
CS20158-CS20158 064000 HRP MCDERMONT HRRP PURCHASES 518
CS20158-CS201511 064000 PUBLIC SAFETY RECORDS SYSTEM 11,500
SCADA-CS201411 064002 SCADA SYSTEM CAP OULTLAY/IMPROVEMENT 15,013 FY14
WATER LN-CS201410 064002 LAUREL WTR LN HICKORY REP CAP OULTLAY/IMPROVEMENT 244,257

TOTAL PROJECT EXPENDITURES TO DATE                     3-31-2015 1,071,516

FY15 STREETS PROJECTS APPROVED BUDGET 1,170,564
SUBTOTAL STREETS RENOVATION PROJECT EXPENDITURES YTD 766,881
STREETS PROJECTS ENCUMBERED OR RETENTION 290,650 $1,057,531

REMAINING STREETS BUDGET 113,033

TOTAL ORIGINAL APPROVED CIP BUDGET 2,369,981
AMENDMENT FOR HRRP 465,000
AMENDMENT TO REDUCE REGIONAL MEASURE R PROJECT -207,417
AMENDMENT FOR LINDSAY SIGN PROJECT 10,000
AMENDMENT FOR PEDESTRIAN STUDY 25,000

AMENDED TOTAL 2,662,564

REMAINING FOR ALL PROJECTS 1,591,048

IN PROGRESS: 
SEQUOIA & HICKORY - REGIONAL MEASURE R PROJECT 400,000 5

HRRP GRANT EXPENDITURES 464,482 6/7/10
WWTP HEADWORKS PROJECT 185,000 2

MISC WATER REPAIR PROJECTS 24,500 9
STREETS PROJECTS ENCUMBERED OR RETENTION 290,650

ENCUMBERED FOR TRAILER JETTER 52,500
ENCUMBERED TO BE CARRY FORWARD FY16 PS RECORDS 18,500

LINDSAY SIGN PROJECT (COMPLETED IN APRIL) 10,750 8
REMAINING STREETS BUDGET - RESERVED FOR VALENCIA 113,033

SUBTOTAL ENCUMBERED OR  W-I-P 1,559,415

 CURRENT UNENCUMBERED 31,633

1.       Photoltaic System at McDermont and Waste Water Treatment Plant-Awarded contract now working on Design phase

2.       WWTP Headworks' Renovation Project-Currently under construction

3.       TCAG Pedestrian Study-Completed the sequoia ave side now working with engineer on the Hickory Side

4.       Various Streets Rehabilitation Project-Completed Paving of Gale Hill Ave, Mirage Ave, Center St, Oxford Ave, Lindsay st, 

          Foster Ave, Locke Ave, Hamlin Way, Bellah Ave, Homassel Ave, Honolulu/Mt Vernon Intersection

5.       Sequoia Ave Pedestrian Pathway Project – Bidding out April 2015

6.       HRP City Park-Working on Quotes to start construction after OBF

7.       HRP Harvard Park- Once City park is completed this will be the next project

8.       City Sign/Hermosa Islands Renovation-Completed the City Sign Project. Will start work on the islands as time permits

9.       Emergency Repair of Well#15

10.       Quotes and Ordering in Progress for New Equipment  and Upgrades to McDermont Field House

9



Capital Improvement Program

CITY OF LINDSAY

YEAR 2014/2015

Water (Water enterprise funds)

1 Well 11 Project (water treatment plant) $12,750,000 Long term solution
1a. Well 11 Project (filtration/blend project) (Plng.) $120,000 SRF
2 Well 15 Pipeline Project (Planning) $120,000 SRF
3 Well 14 Filtration Project (Planning) $90,000 SRF
4 Water main line replacement 

a. 8” size, 1300 LF, $275,000 Lafayette Avenue
5 SCADA Expansion $25,000 (pH, high Cl2 alarm)
6 Full size truck $25,000 (State program)

Sewer (Sewer enterprise funds)

1 Main line replacement;
a. 6” size, 350 LF, $150,000 Tulare Rd./Third Street

2 Wastewater Treatment Plant Projects
a. Headworks Lift Pumps $185,000
b. Trailer mounted jetter $52,000

3 Pump Replacement (WWTP) $25,000
4 SCADA Expansion $15,000
5 Tractor and disc $29,000

Storm Drain System (Sewer enterprise funds)

1 Orange Avenue Storm Drain and 
Harvard Park basin improvements $200,000

2 Miscellaneous mainline vac/jet $15,000 Olive Avenue, Harvard Avenue

Streets Projects (Gas Tax, streets funds)

See attached list

Miscellaneous Improvement Projects

1 Sequoia Avenue pedestrian project $365,000 Measure R
2 Hickory Street pedestrian project $290,000 Measure R
3 Wellness Center Parking Lot seal/stripe $12,000
4 Aquatics Center Cehmical Injection pumps $10,000
5 City Golf Course Roof Replacement $15,000

10



Capital Improvement Program

YEAR 2015/2016

Water (Water enterprise funds)

1 Well 14 Filtration project (construction) $800,000 SRF
2 Well 15 Pipeline Project (construction) $385,000 SRF
3 Water treatment plant filter bank renovations $800,000
4 Primary disinfection renovation at canal $250,000 SRF
5 Water main line replacement 

a. 6” size,  320 LF $175,000 Denver Court
6 Pnuematic air compressor $12,500

Sewer (Sewer enterprise funds)

1 Main line replacement;
a. 8” size, 550 LF $175,000

2 Wastewater Treatment Plant Projects
a. Drying Beds Renovate $150,000
b. Clarifier repairs $75,000

Storm Drain System (Sewer enterprise funds)

1 Miscellaneous basin improvements $125,000
2 Miscellaneous mainline vac/jet $25,000

Streets Projects (Gas Tax, streets funds)

See attached list

Miscellaneous Improvement Projects

1 Olive Bowl/Kaku Park Renovation $200,000 (RR, paving, trees, irrig. System)
2 Westwood/Hermosa Roundabout $375,000 Congestion, Mitigation & Air Quality

3 City Sign Renovation $100,000
4 McDermont Center McDermont Enterprise

a. Parking lot paving $25,000
b. Laundry room addition $25,000 (1 industrial washer & dryer and room)
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Capital Improvement Program

YEAR 2016/2017

Water (Water enterprise funds)

1 Canal turnout upgrades $750,000
2 Well 14 Variable Frequency Drive $80,000
3 Water Storage Tank Renovation $250,000

Water main line replacement 
      a. 8” size, 1300 LF, $325,000

Sewer (Sewer enterprise funds)

1 Main line replacement;
a a. 6” size, 1,100 LF, $300,000
b. Oxidation Ditch Repairs $300,000

2 Wastewater Treatment Plant Projects
a. Mechanical bar screen for east bar screen$80,000
a. Building Addition/Renovation $300,000
a. Equipment replacement $500,000

Storm Drain System (Sewer enterprise funds)

1 Miscellaneous mainline vac/jet $25,000

Update Sewer, Water, Storm Drain Master Plans $425,000

Streets Projects (Gas Tax, streets funds)

See attached list

Miscellaneous Improvement Projects

1 Corporation Yard improvements $250,000
2 City Hall Renovations (glazing) $250,000
3 Aquatic Center, Pool maintenance $20,000
4 McDermont Center Misc. Repairs $50,000

City Hall Renovations (electrical, mech.) $400,000

12



Capital Improvement Program

YEARS 2018/2020

Water (Water enterprise funds)

1 Water main line replacement 
      a. 8” size, 1300 LF $300,000

Sewer (Sewer enterprise funds)

1 Main line replacement
a. 6” size, 1,100 LF, $300,000
b. 8” size, 550 LF, $175,000

Storm Drain System (Sewer enterprise funds)

1 Storm Drain Main line improvements
a. Miscellaneous mainline replacement $75,000
b. Miscellaneous mainline jet/vac $40,000

Streets Projects (Gas Tax, streets funds)

See attached list

Miscellaneous Improvement Projects

1 City property improvements $300,000
2 City Hall Renovations $300,000
3 Aquatic Center, heater upgrade $65,000
4 McDermont Center Misc. Repairs $150,000
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AGENDA ITEM 

Date:  Apr. 27, 2015 
To:  Honorable Mayor Ramona Padilla and Esteemed Council 
From:  Rich Wilkinson, City Manager. 
Re:  Lindsay Police Officers Association MOA  

  
 

     ACTION:     
 

o Public Hearing      
o Ordinance      
o Consent Calendar        
o Action Item     
o Report Only                           

                                 
 

Attached is the final agreement between the City of Lindsay and Lindsay Police Officers 
Association.  

Action Required:     

Staff requests Council adoption of agreement as presented 

 

14



[REVISED] MEMORANDUM OF AGREEMENT  by and between LINDSAY PUBLIC 
SAFETY OFFICERS’ ASSOCIATION, affiliated with TEAMSTERS LOCAL UNION 856 (the 
“Union”) and the CITY OF LINDSAY (the “City”), effective this __ day of ____, 2015. 

WHEREAS the Union and the City are currently bound by a Memorandum of Understanding 
effective by its terms from January 1, 2008 through June 30, 2012, as extended by mutual 
agreement through June 30, 2014 (the “MOU”); and 

WHEREAS the Union and the City have been engaged in the meet and confer process pursuant 
to California Government Code section 3500 et seq, in a effort to reach agreement on terms and 
conditions of employment to succeed those contained in the current MOU; and 

WHEREAS the representatives of the parties have reached agreement on modifications of the 
current MOU which have been approved for adoption by the membership of the Union and  the 
City Council,  

NOW, THEREFORE, in consideration of the mutual obligations herein exchanged, and upon the 
execution of this Memorandum of Agreement by authorized agents of the Union and the City, it 
is hereby AGREED as follows: 

1. Article 11 of the MOU will include a new paragraph (F), which will provide as follows:  
 
                     Call Back to work from off duty time 
                     shall be paid at time and one half with a guaran- 
                     teed 2-hour minimum.  Additional hours worked 
                     may also be “Flexed Off” from future scheduled 
                     hours at the option of the employee with a 
                     supervisor’s approval within the pay period of 
                     call back, or the employee may choose to accrue 
                     Earned Compensation Time Off at time and one half. 
 

2. Article 13 (A) of the MOU, “Special Pays” will be amended to provide that P.O.S.T. 
Certificate pay will be paid at $125 per month for an Intermediate Certificate, $150 
per month for an Advanced Certificate, $200 per month for an Associate of Arts or 
Science degree or $300 per month for a Bachelor of Arts or Science degree, retain- 
ing the prior prohibition against receiving both POST and Educational incentives. 
 

3. Article 13 (B) of the MOU, “Court Standby Pay” will be amended only to provide   
that the amount of Court Standby Pay will be increased to $700 during FY 2014/15  
and FY 2015/16 
 

4. Article 13(E) of the MOU, “Acting Pay” will be amended to provide that employees 
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designated by the Public Safety Chief to serve as an Officer in Charge (OIC) when 
no sergeant is assigned to patrol responsibilities will receive premium pay of three 
(3%) percent per day 
 

5. Article 13 (F), “Uniform Allowance” will be amended to provide that $500 will be paid 
for uniform allowance in December 2014 and an additional $500 paid in July 2015 (Total 
of $1000 for FY 2014/15), and $500 in December 2015 and $500 in July, 2016 (Total of 
$1000 for FY 2015/16) 

6. Article 13 (G), “Bilingual Pay” will be added to the MOU, providing that the CITY will 
pay forty ($40) dollars per month for Certified Translators, with the understandings that 
(1) all Public Safety Department officers will be eligible to take the same oral and written 
tests currently being used for members of the SEUI bargaining unit, and (2) the tests will 
be offered to Lindsay Public Safety Department personnel within a reasonable time, not 
to exceed ninety (90) days, from the adoption of this Memorandum of Agreement 

7. Article 14 (A) of the MOU, “Holidays” will be amended only to increase the amount of 
holiday pay to 96 hours (12 holidays times 8 hours).  All other provisions of current 
Article 14, including subsection (B), will remain in effect 

8. Article 16 of the MOU, “Insurance” will provide that the CITY agrees to continue pro- 
Viding medical, vision, and dental insurance for all eligible employees and their 
dependents, with the CITY paying 100% of the total combined employee-only premium 
and 50%  of the combined dependent premiums.  For life insurance, should an employee 
elect to retain coverage, s/he will be responsible for 100% of dependent coverage, while 
the CITY will continue to pay 100% of premium for employee coverage 
 

9. Effective on the date of execution of this Memorandum of Agreement, the City agrees to 
adjust the Classification and Salary Schedule for all members of the bargaining unit by an 
increase of one and one-half (1.5%) percent, and will pay each member of the bargaining 
unit with designated Firefighter responsibilities as part of her/his job description the 
annual sum of two hundred and fifty ($250) dollars to be paid at the same time as 
Uniform Allowance in payments of $125 in July and $125 in December. 

This Memorandum of Agreement shall remain in effect through June 30, 2015, and shall remain 
in effect until the adoption of a successor agreement unless changed by operation of law. 

Executed this ___ day of ___, 2015. 

LINDSAY PUBLIC SAFETY OFFICERS’                         CITY OF LINDSAY 

ASSOCIATION                                                                     BY_____________________ 

By_________________________                                               _____________________ 

By__________________________  
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