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2.04.010 Number of votes required to adopt 
motion. 

All motions adopted by the city council must be 
adopted by the affinnative vote of three of its mem
bers. (Prior code § 2-2) 

2.04.020 Rules of order. 
All proceedings conducted or undertaken by the 

city council, where there is no legislative statute pro
vision of this code or other city ordinance outlining 
the procedure and rules of order, shall be conducted 
by Robert's Rules of Order. (Prior code § 2-3) 

2.04.030 Regular meetings. 
A. The regular meetings of the city council shall 

be held on the second and fourth Tuesday of each 
and every month at the city council chambers in the 
City Hall being situate on the north side of Honolulu 
Street between Mirage and Gale Hill A venues in the 
city. 

B. The hour at which the meetings shall begin 
shall be seven p.m. 

C. The city council may adjourn regular meet
ings from time to time and the adjournment meetings 
shall be a part of the regular meetings. (Ord. 503 § 2 
(a--c), 2001: Ord. 371 § 2(a), (b), (c), 1981) 

2.04.040 Special meetings. 
A. Special meetings of the city council may be 

called from time to time by the mayor, and in his ab-
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sence the mayor pro tern, or by any three councilmen 
acting in concert upon application therefor to the city 
clerk, as the occasion arises. 

B. Such special meetings shall be set for hearing 
and notice thereof given in the manner and fonn from 
time to time provided by the laws of the state of Cali
fornia appertaining thereto for charter cities and in no 
event shall such notice be given of less than twenty
four hours unless an emergency condition exists 
within the city as proclaimed by the mayor or mayor 
pro-tern, as the case may be. (Ord. 503 § 2(d), 200 I: 
Ord. 371 § 2(d), 1981) 

2.04.050 Redevelopment agency-Statutory 
authority. 

It is found and declared, pursuantto Section 33101 
ofthe Community Redevelopment Law, that there is 
a need for the redevelopment agency created by Sec
tion 33100 of said Law to function in the city, and 
such agency is hereby authorized to transact business 
and exercise its powers pursuant to and under the 
provisions of the Community Redevelopment Law, 
being Division 24 of the Health and Safety Code of 
the state. (Ord. 411 § 1, 1986) 

2.04.060 Redevelopment agency--Council 
authority. 

The city council, pursuant to Section 33200 of the 
Community Redevelopment Law, declares itself to 
be the redevelopment agency provided by Section 
2.04.050 above, and that all rights, powers, duties, 
privileges and immunities vested by the Community 
Redevelopment Law in such agency shall be and are 
vested in this body. (Ord. 411 § 2, 1986) 

(Lindsay Supp, No. I, 9·05) 
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Sections: 
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Chapter 2.06 

CITY CLERK. 

Office of city clerk. 
Duties of city clerk. 
Duties and responsibilities
Generally. 

2.06.010 Office of city clerk. 
The office of city clerk is hereby created. The city 

manager shall recommend the person to be appointed 
and the council shall appoint and, if necessary, may 
remove the city clerk. The city clerk may be either 
full- or part-time. (Ord. 480 § 2, 1996) 

2.06.020 Duties of city clerk. 
A. Duties. The duties of the city clerk shall be 

established by ordinance, which duties shall include 
but not be limited to the duties assigned by this chap
ter. 

B. Charter Duties. The city clerk shall: 
1. Act as clerk to the city council and all other 

agencies, authorities and corporations; 
2. Maintain the minute book, book of ordi-

nances, book of resolutions, and all other documents 
and records of the city council; 

3. Conduct, supervise the conduct of, or over-
see the contract conduct of all city elections; 

4. Maintain the integrity of and provide for 
public access to, safety of, and inspection of all city 
public records; 

5. Perform and fulfill all duties assigned to the 
city clerk by the Charter; 

6. Cooperate with and coordinate the work of 
the city clerk with that of the city manager, all city 
department heads and the city attorney; and 

7. Perform such other duties consistent with the 
Charter as may be required by the city council by 
ordinance, resolution or motion; and 

8. May be designated as a department head, at 
the discretion of the city manager. 

C. Statutory Duties. The city clerk shall carry 
out and be responsible for those duties set forth in the 
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various statutes and codes of the state, which said 
duties and responsibilities are inclusively, but not 
exclusively, enumerated as follows: 

1. Custody of Records. The city clerk shall take 
the care and custody of all official records of 
the city. 

2. Certify Copies of Records. The city clerk 
shall make and certify copies of records and papers in 
his keeping upon demand therefor. 

3. Bids, Contracts and Bonds. The city clerk 
shall index and file all bids, contracts and bonds of 
the city in the clerk's office. 

4. Deeds, Easements and Rights-of-Way. The 
city clerk shall index and file all deeds, easements 
and rights-of-way of record of the city in the clerk's 
office. 

D. Record Proceedings of Council Meetings and 
Board of Equalization Meetings. The city clerk shall 
keep an accurate record duly attested of the proceed
ings of the city council and board of equalization in 
books bearing appropriate titles and devoted exclu
sively to such purposes, and shall properly index the 
same. Attendance of the city clerk at meetings ofthe 
city council and board of equalization is required and 
attendance at meetings of properly designated com
mittees thereof may be required at the direction of 
such committee or committees. 

£.. Attest, Publish, Index and File Ordinances. 
The city clerk shall attest to all ordinances adopted 
by the city council and keep a book marked "Ordi
nances" and record in it all ordinances with a certifi
cate next to each ordinance stating as follows: 

1. That it is a true and correct copy of the city 
ordinances; 

2. The ordinance number; 
3. That it has been published or posted pursuant 

to law and the city clerk shall publish or post all or
dinances as required by law therefor. 

F. Attest, Index and File Resolutions. The city 
clerk shall attest to aU resolutions adopted by the city 
council and shall keep a separate book of all 



resolutions in numerical order and maintain a sub
ject-matter index thereof. 

G. Custody of the City Seal. The city clerk 
shall be the custodian of the city seal and shall at
test and affix the seal on all documents as required 
by law or local usage. 

H. Administer Oaths and Affirmations. The city 
clerk. and hislher deputy, if any there shall be, shall 
administer oaths and affmnations and take and cer
tify affidavits and depositions pertaining to city 
affairs and shall administer the prescribed oath re
quired of city officers and employees before they 
enter upon the duties of their respective offices. 

I. Conduct Elections. The city clerk shall be 
responsible for all arrangements for city elections, 
both general and special, in accordance with the 
provisions of the Elections Code of the state. 

J. Conduct Annexation Proceedings. The city 
clerk shall transmit the record of the vote or a certi
fied copy of the annexation ordinance, as the case 
may be, to the Secretary of State and shall file any 
city boundary or map changes occasioned by an
nexation to each assessor whose roll is used for the 
purposes of levy of city property taxes. 

K. Execution of Bonds. The city clerk shall 
countersign all city bonds. 

. L. Attest to Subpoenas. The clerk shall attest to 
all subpoenas issued by the city council. 

M. File Affidavits of Completion. The city clerk 
shall file with the county recorder of Tulare County 
affidavits of completion in all matters pertaining to 
incorporation, consolidations, change of name, dis
incorporation, annexation of territory, exclusion of 
territory, and all other matters, the validity of 
which depends upon filing the affidavit of comple
tion. 

N. File Name Change Instruments. The city 
clerk shall forward for filing to the board of super
visors a copy of any resolution or order of the city 
council wherein the name of any street, boulevard, 
park or place is adopted, established, changed or 
where the house numbers have been so changed on 
any street, boulevard, park or place. (Ord. 480 § 3 
(part), 1996) 
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2.06.030 Duties and responsibilities
Generally. 

In addition to those duties and responsibilities 
set out in Section 2.06.020, the city clerk shall have 
the duties and responsibilities which are not re
ferred to with particularity in statutory form as fol
lows: 

A. Receive Documents Addressed to the City 
Council and to the City of Lindsay. The city clerk 
shall receive all documents addressed to the city 
council and present the same to the council at its 
meetings, shall maintain a file of the same, and 
shall reply thereto as directed, and the city clerk 
shall prepare and send out all correspondence re
quired or directed by the city council or members 
thereof pertaining to the business of the council or 
committees thereof. 

B. Agenda and Council Chamber Preparation. 
The city clerk. in conjunction with the city man
ager, shall prepare the agenda of items to be con
sidered at meetings, both regular and special, and 
shall make available all necessary facilities for the 
conduct of meetings at the council chambers or 
elsewhere. 

C. Answer Citizen Inquiries. The city clerk, by 
telephone, correspondence or in person, shall an
swer citizen inquiries concerning the city and its 
business, wherein appropriate, and shall endeavor 
to assist all citizens in their quest for information. 

D. Internal Administration of the City Clerk's 
Office. The city clerk shall prepare the city clerk 
department budget, maintain sufficient stocks of 
supplies and materials for fulfillment of city proce
dures, shall establish proceedings involving de
partment personnel regulations, and shall handle all 
matters involving office machines and equipment. 

E. Maintenance of Municipal Code Book. The 
city clerk shall maintain the municipal code of the 
city in a current and up-to-date form reflecting any 
and all ordinance changes, amendments or adop
tions. 

F. Maintenance of Calendar File. The city clerk 
shall maintain a file system so that he/she may ad
vise city agencies, departments and department 
heads and the city council of expiration dates on 
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agreements, leases, bonds, insurance policies, spe
cial permits, due dates when special action is re
quired, franchises, due dates on payments, and so 
forth. 

G. Issuance of Permits and Collection of Fees. 
The city clerk shall have charge of and shall collect 
all fees in connection with city services furnished 
to taxpayers and property owners and shall have 
charge of and shall collect the fees for business 
licenses and building permits and other fee imposi
tions and shall issue any and all permits required 
by various municipal ordinances or regulations. 

H. Secretary to Boards and Commissions. The 
city clerk shall be and act as secretary to all city 
boards and commissions, including specifically the 
city planning commission, and shall attend all 
meetings thereof and keep accurate records of the 
proceedings thereof. 

I. Bond of City Clerk. Before entering upon 
the duties of his/her office, the city clerk shall exe
cute a bond to the city in the manner and fonn pro
vided for by the Government Code of the state. The 
penal sum of such bond shall be the sum of two 
thousand dollars. (Ord. 480 § 3 (part), 1996) 
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Chapter 2.07 

CITY ORGANIZATIONAL STRUCTURE 

Sections: 
2.07.010 
2.07.020 
2.07.030 
2.07.040 

City organizational structure. 
City manager's office. 
Personnel director. 
Personnel director duties. 

2.07.010 aty organizational structure. 
Pursuant to Article vn and other provisions of 

the Lindsay City Charter, the operational activities 
of the city are organized into the offices and de
partments set out in this code, which organizational 
structure has been recommended by the city man
ager and approved by the city council. All adminis
trative duties of the city are delegated by the city 
council to those departments of the city as estab
lished and set out in this chapter. (Ord. 471 § 9 
(part), 1996) 

2.07.020 City manager's office. 
The city manager's office shall be under the di

rect supervision of the city manager and shall con
sist of such personnel as authorized by the city 
council in the annual budget. Additionally, the po
sition of administrative services officer is created, 
the incumbent of which shall provide personal sec
retarial and administrative support services to the 
city manager. 

Each position assigned to the office of the city 
manager, and the administrative services officer, 
shall serve at the pleasure of the city manager, shall 
have such duties and powers, and shall perform 
such activities as shall from time to time be speci
fied and assigned by the city manager. (Ord. 471 
§9 (part), 1996) 

2.07.030 Personnel director. 
The position of personnel director is created. 

The person appointed by the city manager to fill 
such position shall serve at the pleasure of the city 
manager under the terms of an employment agree
ment. (Ord. 471 §9 (part), 1996) 
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2.07.040 Personnel director duties. 
The personnel director shall be responsible for 

the conduct of the following duties: 
A. Oversee and assure the proper administra

tion of the personnel ordinance personnel rules and 
regulations, and the city personnel merit system in 
all its aspects and in all respects. 

B. Maintain all personnel records, and certify 
to the finance director that all payments made to all 
employees are for work performed at the proper 
level of pay, is earned, and is paid in a timely man
ner with the proper level of employee benefits at
tached. 

C. Establish and maintain a roster of officers 
and employees of the city and, in conjunction and 
cooperation with the finance director, assure that 
all officers and employees are compensated prop
erly and are provided with aU employee benefits to 
which each is entitled. 

D. Be the official upon or with whom all no
tices, requests for hearings, complaints and other 
official documents relative to city employee mat
ters or affecting city employees shall be served or 
filed. 

E. Assure the integrity of the city merit system 
of employment. 

F. Perform such additional duties as the city 
manager shall assign. (Ord. 471 § 9 (part), 1996) 
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Sections: 
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2.08.250 

2.08.260 

2.08.270 

2.08.280 

Chapter 2.08 

CITY MANAGER 

City manager appointment. 
Acting city manager. 
Powers and duties of city 
manager. 
Supplemental agreements 
authorized. 
Restriction on removal of city 
manager. 
Absolute authority of city 
council. 
Prohibitions on city council 
actions. 
Additional duties of the city 
manager. 
Restrictions on city manager. 

2.08.010 aty manager appointment. 
A. Office of City Manager. The office of city 

manager is created. The city council by majority 
vote shall appoint a city manager through the 
mechanism of an employment agreement. 

B. . Qualifications. The city manager shall be 
selected and appointed solely on the basis of execu
tive and administrative qualifications. 

C. Requirements. The city manager shall: 
1. Serve at the pleasure of the city council; 
2. Be the chief executive and administrative 

officer of the city, all its agencies, authorities and 
corporations; 

3. Be paid such salary, receive such benefits 
and have such expenses paid by the city on his/her 
behalf as are commensurate with and necessary to 
execute the responsibilities of the position and as 
shall be fixed by the council; 

D. Restrictions on Employment Agreement. 
The city manager employment agreement shall set 
out the terms and conditions of employment, pay, 
benefits, goals and objectives, a requirement for 
periodic and regular performance evaluations, obli
gations, and termination compensation. The 
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agreement shall be for an indefinite term, and shall 
be a public record. 

E. Reduction of Salary and Benefits. The salary 
and benefits of the city manager shall not be re
duced by the city council at any time unless the 
salaries and benefits of all city employees are re
duced in the same percentage as proposed for the 
city manager. (Ord. 473 § 2, 1996) 

2.08.020 Acting city manager. 
By letter filed with the city clerk, the city man

ager shall designate a city department head or em
ployee to exercise the powers and perform the du
ties of city manager on those occasions the city 
manager will be absent from the city for longer 
than forty-eight hours. The city council shall desig
nate an acting city manager in the event of the dis
ability of the city manager or at the request of the 
city manager. (Ord. 473 § 3, 1996) 

2.08.030 Powers and duties of city manager. 
A. Chief Executive Officer. The city manager 

shall be responsible to the city council for the ad
ministration of all city affairs placed in the city 
manager's charge by ordinance of the Charter. 

B. Duties by Ordinance. The duties of the city 
manager shall be established by ordinance, which 
duties shall include but not be limited to the duties 
assigned by the Charter. 

C. Charter Duties. The city manager shall: 
1. Appoint, remove and discipline all employ

ees of the city pursuant to requirements set out in 
the Charter and an ordinance establishing a merit 
system of appointment and employment; 

2. Delegate the appointment, removal and dis
cipline of subordinate employees to the department 
heads to which those employees are assigned, but 
shall approve, modify or disapprove all recommen
dations for appointment, removal and disciplinary 
actions taken against employees by department 
heads, pursuant to the terms of the Charter and the 
city personnel ordinance; 

3. Direct and supervise the administration of 
all departments, offices, agencies, authorities, cor
porations, utilities and enterprises of the city; 



4. Attend all city council meetings, both public 
and closed, at which the city manager shall have 
the right to take part in discussion but shall have no 
vote but, absent a directive to the contrary the city 
manager shall not be entitled to attend any closed 
session of the council when suspension, dismissal 
or any disciplinary action against the city manager 
is discussed; 

5. Prepare annually, submit and administer the 
budget, capital improvement plan and other plans 
and programs of the city as required by and set out 
in the Charter or by ordinance; 

6. Keep the council informed of the financial 
condition, current and future needs of the city, and 
make recommendations to the council concerning 
the affairs of the city as he/she shall deem neces
sary or desirable; 

7. Provide for enforcement and faithful execu
tion of all laws, regulations and rules of the city, all 
Charter provisions, all acts of the council, and ad
ministration of all contracts to which the city is a 
party; 

8. Submit to the city council and make avail
able to the public for an appropriate fee, a complete 
report on the finances and administrative activities 
of the city and of all its agencies, authorities and 
corporations, utilities and enterprises as of the end 
of each fiscal year; 

9. Make such other reports as the city council 
may require concerning the needs and operations of 
all city departments, offices, agencies, authorities, 
corporations, utilities and enterprises; 

10. Provide staff support to the mayor and 
council members; 

11. Coordinate, cooperate with, oversee and su
pervise the work of the city clerk and city attorney; 

12. Engage in no incompatible business, occu
pation or activity; 

13. Receive notice of all meetings of the city 
council and all city boards, committees, commis
sions, agencies, authorities, corporations, utilities 
and enterprises; 

14. Be entitled to participate in the deliberations 
of any city board, committee, commission, agency, 
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authority and corporation, but shall have no vote 
therein; and 

15. Perform such other duties consistent with 
the Charter as may be required by the city council 
by ordinance, resolution, minute order or contract. 
(Ord. 473 § 3, 1996) 

2.08.210 Supplemental agreements 
authorized. 

Nothing in this chapter shall be construed as a 
limitation on the power or authority of the city 
council to enter into any supplemental agreement 
with the city manager delineating additional terms 
and conditions of employment not inconsistent 
with any provision of the City Charter. (Ord. 473 § 
5, 1996) 

2.08.240 Restriction on removal of city 
manager. 

During a period of ninety days immediately fol
lowing the date of installation of any person newly 
elected to the city council at a regular or special 
city election, or of any person newly appointed to 
the city council, the council shall take no action, 
whether immediate or prospective, to remove, sus
pend, request the resignation of, or to reduce the 
duties, salary or benefits of the city manager. (Ord. 
473 § 6 (part), 1973) 

2.08.250 Absolute authority of city council. 
The city council shall have the absolute right 

and authority to remove the city manager, provided 
it complies with all provisions of the City Charter, 
this code, and the city manager employment 
agreement. In removal of the city manager the city 
council shall use its uncontrolled discretion and its 
action shall be final, and it shall not depend on any 
particular showing relative to the city manager. 
(Ord. 473 § 6 (part), 1973) 

2.08.260 Prohibitions on city council 
actions. 

Any action or practice of the city council which 
is prohibited by the City Charter as it might relate 
to the performance or duties of the city manager, if 
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conducted by the city council or any individual 
member thereof, may be deemed to be "removal" 
should the city manager notify the city council of 
hislher decision to construe such action as "re
moval" from office, and such notice may, in the 
discretion of the city manager, invoke the "re
moval" or "termination" benefits of the city man
ager employment agreement. (Ord. 473 § 6 (part), 
1996) 

2.08.270 Additional duties of the city 
manager. 

Added to the duties of the city manager are all of 
the following: 

A. Provide for the transfer of employees be
tween departments and organizational components 
of the city, provided any organizational structure or 
budgetary program revision caused by such transfer 
has been approved by the city council pursuant to 
this code prior to the making of such transfer. 

B. Investigate any matter involving the city or 
its affairs, and any department, office or agency or 
organizational component of the city, and any con
tract, to assure the proper, faithful and legal per
formance of any obligation running to the city. 

C. Investigate all complaints in relation to mat
ters concerning the administration of the city and in 
regard to the service maintained by public utilities 
in the city. 

D. Enforce the terms of all franchises, permits, 
and privileges held by any party relative to the city 
to assure that the terms and conditions of such 
franchises, permits and privileges are faithfully 
observed. 

E. Exercise general supervision of all public 
bUildings, parks, real and personal property, assets, 
utilities, streets and other public properties which 
are under the ownership, control or jurisdiction of 
the city. 

F. Coordinate all activities of the various de
partments, offices and agencies of the city, and of 
its boards, committees and commissions so as to 
improve the efficiency, economy, effectiveness, 
harmonious relationships, and public service capa-
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bilities of the city government and all its compo
nents. 

G. Carry out and enforce all policies of the city 
council and all rules, regulations and ordinances 
adopted by it relating to the administration of the 
affairs and activities of such departments, divi
sions, offices, agencies, services, boards, commit
tees, and commissions. 

H. Serve as public relations and information 
officer of the city government and follow through 
and endeavor to adjust all just complaints filed 
against and service requests filed with any em
ployee, department, division, office, organizational 
component, or agency of the city. 

1. Cooperate with all community organizations 
whose purpose is to serve the welfare and best in
terests of the city and of its people, businesses and 
organizations, and to provide such persons, busi
nesses and organizations, within lawful limits, as
sistance through the city government. 

J. Perform such other duties consistent with 
the City Charter as may be required by the city 
council from time to time by ordinance, resolution 
or motion. (Ord. 473 § 6 (part), 1996) 

2.08.280 Restrictions on city manager. 
The powers of the city manager be and are re

stricted in the following ways: 
A. He/she shall engage in no incompatible busi

ness, occupation or activities. 
B. He/she may not attend any closed session of 

the city council when dismissal of or other discipli
nary actions involving the city manager are dis
cussed. 

C. He/she shall devote hislher full time to the 
duties and interests of the city, provided, however, 
that limited activities not incompatible with the 
position of city manager may be permitted by the 
city manager employment agreement when enu
merated therein. 

D. He/she shall not act on any subject when 
ordered to do so by less than a majority of the city 
council, unless, in the opinion of the city manager, 
such action would not involve the establishment of 
a precedent, be incompatible with existing city 



policies and procedures, or result in the disadvan
tage of the city, of any individual council member 
or of the city council as a body. 

E. He/she shall abide by the Code of Ethics of 
the International City Management Association, 
and deviation therefrom shall be grounds for dis
missal or disciplinary action against the city man
ager by the city council. 

F. Helshe shall comply with all provisions of 
the laws of the state of California regarding con
flicts of interest, declaration of economic interests. 
and other matters involving potentially incompati
ble activities as set out by state law, the City Char
ter, the municipal code, and applicable ordinances, 
resolutions, rules and regulations. (Ord. 473 § 6 
(part), 1966) 

2.08.280 
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Sections: 
2.09.010 
2.09.020 

Chapter 2.09 

CITY ATI'ORNEY 

City attorney. 
Additional city attorney duties. 

2.09.010 City attorney. 
There is established in the city a city legal de

partment, the head of which shall be the city attor
ney who shall be the chief legal officer of the city. 
Said attorney shall be appointed and shall have 
such duties as set out in Article VI of the City 
Charter, which shall include: 

A. The activities of the legal department and 
the city attorney shall be governed by the city 
council pursuant to Article VI of the City Charter, 
subject only to such article. 

B. The city council may retain special counsel 
pursuant to City Charter Section 6.03. 

C. The city attorney shall cooperate with and 
coordinate the work of the city attorney with that of 
the city manager, all department heads, and the city 
clerk, as provided in Section 6.02B5 of the City 
Charter. (Ord. 478 § 2, 1996: Ord. 471 § 10 (part), 
1996) 

2.09.020 Additional city attorney duties. 
The city attorney shall have the additional duties 

as provided and set out in this section, and shall 
include the following: 

A. Duties. The duties of the city attorney shall 
be established by ordinance, which duties shall in
clude but not be limited to the duties assigned by 
the City Charter. 

B. Charter Duties. The city attorney shall be the 
chief legal officer of the city, whose duties shall 
include but not be limited to: 

1. Advising the city council, individual coun
cilmembers, the city manager and hislher assistants 
and department heads regarding the law relating to 
city matters, provided, however, that the city attor
ney shall not be required to advise any of these of-
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ficials concerning hislher liabilities relating to per
sonal conflicts of interest; 

2. Representing the city in legal proceedings; 
3. Preparing or reviewing and approving as to 

form, all ordinances, contracts and other needed 
city legal documents; 

4. Select and retain specialist counsel when 
there is a need for such specialized legal services, 
subject to approved of the city council; 

5. Cooperate with and coordinate the work of 
the city attorney with that of the city manager, all 
city department heads, and the city clerk; 

6. Perform all duties required of a city attorney 
by state law; and, 

7. Perform such other duties consistent with 
this Charter as may be required by the city council 
by ordinance, resolution, minute order or contract. 
(Ord. 478 § 3, 1996: Ord. 471 § 10 (part), 1996) 



Chapter 2.10 

DIRECTOR OF FINANCE 

Sections: 
2.10.010 
2.10.020 
2.10.030 
2.10.040 
2.10.050 
2.10.060 
2.10.070 

2.10.080 

2.10.090 

2.10.010 

Office established. 
Appointment-Term. 
Bond required. 
Powers and duties. 
Appointment of deputies. 
Financial report preparation. 
Certain fmancial duties 
transferred from city clerk. 
Additional duties of the director 
of finance. 
Additional functions of the 
director of finance. 

Office established. 
There is established in the government of the 

city the office of director of finance. (Ord. 399 § 1, 
1985) 

2.10.020 Appointment-Term. 
The director of finance is appointed by the city 

manager and serves at the pleasure of the city man
ager. (Ord. 399 § 6,1985) 

2.10.030 Bond required. 
When the director enters upon his duties, he 

shall execute a bond to the city required by Sec
tions 37209 and 36518 of the Government Code 
relating to bonds for public officers. (Ord. 399 § 7, 
1985) 

2.10.040 Powers and duties. 
The director of finance has the following duties 

and responsibilities: 
A. Maintain and operate the general accounting 

system of the city and each of the respective divi
sions and services of the city; 

B. Perfonn such accounting functions and du
ties in accordance with the latest and most modem 
accounting methods as the science of accounting 
progresses; 
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C. Maintain, or to prescribe and require the 
maintaining of, inventory records of municipal 
properties necessary in accordance with modem 
municipal accounting practices; 

D. Perfonn the duties relating to preparing, au
diting, presenting and disbursing claims and de
mands against the city, including payrolls; 

E. Assist in the purchase of supplies, goods, 
wares, merchandise, equipment and materials re
quired by the city; 

F. Assist in the preparation of the annual 
budget and'in the administration of the budget; and 

G. Cooperate with the city treasurer and other 
officials of the city in establishing and maintaining 
sufficient controls over municipal revenues and 
expenditures in all departments, divisions and ser
vices of the city in accordance with modem mu
nicipal accounting practice. (Ord. 399 § 2, 1985) 

2.10.050 Appointment of deputies. 
With the consent of the city manager, the direc

tor of finance may appoint one or more deputy di
rectors of fmance. Each deputy director shall per
form the duties prescribed by the director and the 
city manager. (Ord. 399 § 6, 1985) 

2.10.060 Financial report preparation. 
The director of finance shall prepare and present 

to the city council, in sufficient detail to show the 
exact financial condition of the city, the following 
reports: 

A. A quarterly (or more frequently, as re
quested) statement of all receipts, disbursements 
and balances of the city; 

B. An annual statement or report of the finan
cial condition of the city; and 

C. Such other financial reports as the city coun
cil or city manager directs. (Ord. 399 § 3, 1985) 

2.10.070 Certain financial duties 
transferred from city clerk. 

In accordance with Sections 40805.5 and 37209 
of the Government Code, the duties imposed upon 
the city clerk by Government Code Sections 37201 
through 37208, and the financial duties imposed 



2.10.080 

upon the city clerk by Sections 40802 through 
40805 of the Government Code are transferred to 
the director of finance. (Ord. 399 § 5, 1985) 

2.10.080 Additional duties of the director of 
finance. 

The director of finance shall have the additional 
title of city treasurer and, as such, shall have re
sponsibility for the receipt, recordation, custody, 
investment and disbursement of all city money. 

A. To the end of assuring the integrity of the 
duties of city treasurer, the director of fmance shall 
have the responsibility for the design, installation, 
implementation and operation of financial systems 
sufficient to assure the proper receipt, recordation, 
custody, investment and disbursement of all city 
moneys and assets. 

B. The director of finance shall assist the city 
manager in hislher execution of the duties assigned 
to the city manager by City Charter Article vm, 
and assure the integrity and accuracy of all budg
ets, records, reports and systems established to im
plement said City Charter Article vm. 

C. The director of finance shall be the ex offi
cio city assessor, subject to ordinances, rules and 
regulations as may be established by the city coun
cil and the county of Tulare whereby the county 
assesses and collects city property taxes. However, 
if in the discretion of the city council, it should be 
decided that the city should assume such assess
ment and collection functions, then, in that event, 
the director of finance shall not be governed by 
such county rules and regulations. 

D. The director of finance shall have charge of 
and shall collect all fees in connection with city 
services furnished to taxpayers and property own
ers and shall have charge of and shall collect the 
fees for business licenses and building permits and 
other fee impositions and shall issue any and all 
permits required by various municipal ordinances 
or regulations. 

E. The director of fmance shall act as the ac
counting officer of the city and is required to main
tain any and all records necessary to reflect the fi-
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nanciaI condition of the city and, as such, shall per
form the following: 

1. As accounting officer maintain all city fi
nancial records; 

2. Prepare, present and publish annual fiscal 
reports; 

3. Certify and approve all payroll warrants and 
countersign all warrants or payments or demands 
upon the city treasurer. (Ord. 481 § 1, 1996: Ord. 
471 § 3 (part), 1996: Ord. 399 § 4, 1985) 

2.10.090 Additional functions of the 
director of finance. 

The director of finance shall have the following 
functions and duties: 

A. The maintenance and operation of the gen
eral, cost and budgetary accounting systems of the 
city, of and for each of the several departments and 
offices of the city government, without exclusion. 

B. The maintenance and operation of the city 
revenue system to assure the proper billing for, col
lection, recordation, accounting for, and deposit of 
all city moneys in designated depositories, the 
maintenance of all checking accounts, and the cus
tody over and the investment of all city moneys 
and assets, without exception or exclusion, includ
ing application of the city investment policy and 
the making, recording and reporting all investments 
thereunder. 

C. The operation of the city purchasing and 
contracting system, including the opening and 
analysis of bids; care and custody, recordation, and 
accounting for all personal property owned by the 
city; determination and disposal of surplus personal 
property, and administration of the purchasing and 
contracting ordinance. 

D. The recordation, collection and control of all 
revenues and taxes levied by the city, unless the 
city council contracts with another governmental 
jurisdiction for the performance of such duties. 

E. The performance of all functions and duties 
relating to the preparation, preauditing, approval 
and disbursement of all claims and demands 
against the city, including payrolls. 



F. The provision of assistance to the city man
ager as he/she may need in the compilation, prepa
ration, administration and continuing control of the 
city budget, and of the capital program and budget. 

G. The preparation and presentation of required 
reports to the city manager, city council, the state 
of California, granting agencies, and other appro
priate agencies and parties, including preparation 
of the comprehensive annual financial report. 

H. The provision of required and requested in
formation to the audit firm selected by the city 
council to perform the annual city audit. 

I. The maintenance of records concerning, 
provision of accounting for, reporting for, and cus
tody of all utility, enterprise, special and trust funds 
of the city, and all moneys for which the city is 
acting as agent for another person, government or 
agency. 

J. The operation of the central mail, messenger 
and duplicating service of the city. 

K. The planning of and operation of, or over
sight of the city data processing and computer sys
tems. 

L. The conduct of and reporting on such statis
tical, cost and financial analysis as may be assigned 
by the city manager. 

M. The monitoring of and reporting of the city 
debt limits as established by the City Charter. 

N. The administration of the city budgeting, 
accounting and fiscal procedures ordinance. 

O. The performance of such other duties as the 
city council, city manager, state law, the City Char
ter and the city code may require or may assign, 
which duties shall be consistent with the City Char
ter. 

P. The procuring of all insurance, administra
tion of any such policies or pooling arrangements 
and, in addition, shall be the city risk management 
officer. (Ord. 481 § 2, 1996: Ord. 471 § 3 (part), 
1996) 

2.10.090 
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CITY INSPECTOR 

Office of city inspector. 
Qualifications. 
Building permit applications. 
Building code enforcement. 
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Public service project 
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Other duties. 
Police officer powers. 
Stop orders. 
Fee collection and 
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Interpretation. 

2.12.010 Office of city inspector. 
There is established the office of the city inspec

tor, subject to appointment of and supervision of 
the public works director, pursuant to the city per
sonnel ordinance. The city inspector shall be con
sidered part of the public works department. (Ord. 
477 § 2, 1996) 

2.12.020 Qualifications. 
A. The city inspector shall be able to perfonn 

general inspection work, to evaluate construction 
plans, identify construction problems and hazards, 
and pursue inspection of projects to final comple
tion. 

S. The city inspector shall have knowledge of 
building and related codes and ordinances enforce
able by the city; specifically unifonn building 
codes, state and county health codes, building stan
dards and city codes and standards. 

C. The city inspector shall be able to apply 
knowledge of structural design, building tech
niques, safety standards, building principles to a 
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variety of general inspection projects; work with 
contractors and general public in helping develop 
solutions to construction problems; do research in 
construction and building techniques; write reports; 
analyze problems and arrive at solutions; and de
velop commitment to the city's social and envi
ronmental needs. (Ord. 338 § l(c), (d) ,(e), 1974) 

2.12.040 Building permit applications. 
The city inspector shall be responsible for the 

preparation, review and processing of all construc
tion and building applications and pennits, includ
ing the receipt of and collection of any and all fees, 
correspondence, drawings and blueprints thereof, 
and the city inspector shall from time to time ad
vise all appropriate city departments and offices 
concerning the status thereof. (Ord. 338A § 3, 
1975: Ord. 338 § 2(a), 1974) 

2.12.050 Building code enforcement. 
The city inspector shall be primarily responsible 

for the inspection and code enforcement of all con
struction and building projects within the city and 
shall from time to time suggest and recommend 
policy and policy changes to the city council. (Ord. 
338A § 4, 1975: Ord. 338 § 2(b), 1974) 

2.12.060 Records and fees. 
The city inspector shall keep a pennanent record 

of all transactions conducted and of all other in
spections or projects completed by him. All fees 
collected by the city inspector shall be paid to the 
city treasurer, and deposited in the general fund or 
in such other fund as may be designated by the city 
council. (Ord. 338 § 2(c), 1974) 

2.12.070 Public service project inspection. 
The city inspector shall inspect all public service 

projects or related projects such as sewer connec
tion, curb and gutter construction, sidewalk con
struction and street construction, and other inspec
tions necessary to assure and enforce compliance 
with the city standards, codes and other ordinances 
and regulations, regarding projects of public ser-



vices concern. (Ord. 338A § 5, 1975: Ord. 338 § 
2(d),1974) 

2.12.080 Other duties. 
The city inspector shall perform such other du

ties as the city council may from time to time im
pose. (Ord. 338A § 6, 1975: Ord. 338 § 2(e), 1974) 

2.12.090 Police officer powers. 
The city inspector is authorized and directed to 

enforce and administer all city ordinances, city 
standards, and the provisions of the Uniform Build
ing, Plumbing, Electrical, Swimming Pool, Me
chanical, Sign and Dangerous Buildings Codes, as 
adopted by the city council. For such purpose, he 
shall have the powers of a police officer. (Ord. 338 
§ 3(a), 1974) 

2.12.100 Stop orders. 
The city inspector is authorized to issue stop 

orders. Whenever any building work, construction 
work, and repair work is being done contrary to the 
provisions of any adopted building codes, regula
tions and/or city standards, the city inspector may 
order the work stopped by notice in writing served 
on any persons engaged in the doing or causing of 
such work to be done. (Ord. 338 § 3(b), 1974) 

2.12.110 Fee collection and correspondence. 
The city inspector or a cashier pursuant to his 

direction shall be the only person authorized to ac
cept applications for construction permits, building 
permits, plumbing permits, electrical permits, 
demolition permits, and street cut permits, and re
lated fees or charges; any and all correspondence 
appertaining to any of the foregoing matters shall 
be directed to or emanate from the office of build
ing and safety, city inspector. (Ord. 338 § 3( c), 
1974) 

2.12.120 Monthly progress reports. 
The city inspector shall be responsible, in addi

tion to the duties set out in Section 2.12.110, for 
the preparation and filing of a monthly building 
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progress report to the city council. (Ord. 338A § 7, 
1975: Ord. 338 § 5(a), 1974) 

2.12.130 Planning and environmental 
affairs office referral. 

The city inspector shall process all building 
permit application forms to the office of planning 
and environmental affairs, when such application is 
for a new structure, building, house or any other 
significant project. No permit shall be approved by 
the inspector for such projects unless the applica
tion has been approved by the city planning de
partment. (Ord. 338A § 8, 1975: Ord. 338 § 5(b), 
1974) 

2.12.140 Fee schedule adoption. 
The city council may by resolution from time to 

time adopted, establish a fee schedule for the filing 
of various applications for building permit applica
tions, occupancy permits, electrical permits, pump
ing permits, swimming pool permits, sign permits, 
plan checking fees, sewer connection, cut permits 
and reinspection fees. (Ord. 338 § 6, 1974) 

2.12.150 Interpretation. 
This chapter shall be interpreted and applied in 

conjunction with the existing subdivision ordi
nances, uniform building codes, electrical code, 
plumbing code and city standards. and the term 
"city inspector" shall be substituted for the words 
"building inspector." (Ord. 338 § 7, 1974) 
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Office established and 
appointment. 

A. There is established the office of community 
development director of the city. The position of 
community development director shall be ap
pointed by the city manager. 

B. The community development director shall 
have responsibility for and supervise all economic 
development, housing and housing rehabilitation, 
enterprise zone, and redevelopment activities of the 

28 

city and the city redevelopment agency, under the 
city manager's direction. (Ord. 474 § 2,1996) 

2.16.020 Qualifications. 
A. The community development director shall 

be able to perform complex technical and profes
sional planning work; to evaluate data. identify 
planning alternatives, and pursue projects to com
pletion. 

B. The community development director shall 
have knowledge of research methods, drafting, 
sketching and illustrating; teamwork concept in 
preparation and completion of unit projects. 

C. The community development director shall 
be able to collect, analyze and apply socioeco
nomic data to a variety of planning problems; work 
with people in helping develop solutions to plan
ning problems; do research, write reports; analyze 
problems and arrive at solutions, and develop 
commitment to social and environmental needs. 
(Ord.474 § 3 (part), 1996) 

2.16.030 Direction. 
The community development director shall be 

directly responsible to and under the direction of 
the city manager. (Ord. 474 § 3 (part), 1996) 

2.16.040 Master plan-Preparation and 
review. 

The community development director shall be 
responsible for the preparation, review, mainte
nance of the comprehensive city general master 
plan, including the receipt of and collection of any 
and all data, details, correspondence, maps, map
ping and general analysis thereof, and the commu
nity development director shall from time to time 
advise the planning commission and all appropriate 
city departments concerning the status thereof, any 
changes therein required by law or suggested by 
good and orderly planning. (Ord. 474 § 3 (part), 
1996) 



2.16.050 Planning projection and 
evaluation. 

The community development director shall be 
primarily responsible for planning projection and 
evaluation for the city and shall from time to time 
suggest and recommend policy and policy changes 
to the city manager, planning commission or city 
council, as the case may be. (Ord. 474 § 3 (part), 
1996) 

2.16.060 Master plan-Institution plans. 
The community development director shall from 

time to time, as may be necessary and appropriate, 
formulate and design recommendations for the in
stitution of and the effectuating of the general mas
ter plan, and shall present the formulation designs 
and plans to the city manager, planning commis
sion or city council, as the case may be. (Ord. 474 
§ 3 (part), 1996) 

2.16.070 County association of governments 
meeting attendance and reports. 

The community development director shall at
tend all meetings of the county association of gov
ernments and shall be and keep advised of its pro
ceedings, plans, programs, recommendations and 
regulations, and shall cooperate in all of the matters 
with the city councilmember representative ap
pointed to the board, and from time to time report 
to the city manager, planning commission or city 
council upon all matters affecting or appertaining 
to the city presented to, discussed or acted upon by 
the county association of governments. (Ord.474 § 
3 (part), 1996) 

2.16.080 Other officer and agency, 
conferring. 

The community development director shall from 
time to time confer with the county planning com
mission and various neighboring city planning 
agencies to assist in keeping informed and updated 
with respect to all matters concerning planning and 
any legislation statutes or ordinances or case litiga
tion appertaining to planning, and from time to 
time shall confer with the city attorney concerning 
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such enactment or litigation and shall inform ap
propriate city agencies and departments and offi
cers thereof. (Ord. 474 § 3 (part), 1996) 

2.16.090 Zoning and subdivision ordinance 
updating. 

The community development director shall be 
familiar with the terms and provisions of the zon
ing ordinance and subdivision ordinance of the 
city, and with any and all statutory enactments of 
the state wherein the particular field of planning 
may be preempted and shall resort to the office of 
the city attorney for assistance therewith, and shall 
be responsible from time to time for suggesting and 
recommending changes for updating the ordinances 
and for complementing the ordinances with the 
environmental resources element of the city as re
quired by law. (Ord. 474 § 3 (part), 1996) 

2.16.100 Application processing. 
The community development director shall re

ceive and process applications for use permits, 
variances, zone changes, lot splits, and all applica
tions for subdivisions, letters of intent, parcel maps, 
both tentative and final, and the plans therefor, and 
any and all applications for annexation of lands to 
the city, and any and all applications for planned 
unit developments and the maps, plans and site 
plans therefor. All of the foregoing shall be initially 
filed with the community development director. 
(Ord. 474 § 3 (part), 1996) 

2.16.110 Number of copies required. 
The community development director may re

quire the filing of as many copies of applications, 
maps, plans and specifications, letters of intent and 
other documents that may be from time to time 
deemed necessary to orderly processing of such 
applications within the city and county and state 
offices affected by the applications. (Ord. 474 § 3 
(part), 1996) 



2.16.120 

2.16.120 Copy transmittal for review by 
other agencies and officers. 

The community development director shall 
transmit copies of all applications, maps, plans, 
specifications and letters of intent connected 
therewith to such city departments as may be af
fected thereby including the city manager, city en
gineer, building inspector, public works director, 
fire chief, police chief and city attorney, and in the 
case of subdivisions, annexations or planned unit 
developments, the county planning commission, 
the Lindsay Unified School District, State Highway 
Commission, the utility companies servicing the 
area affected and the California Real Estate Com
mission, if deemed necessary by the community 
development director. (Ord. 474 § 3 (part), 1996) 

2.16.130 Consideration of reports by other 
agencies and officers. 

All departments affected by any of the matters 
set forth in Section 2.16.120 shall furnish reports 
and findings to the community development direc
tor, and he shall set the time and date for considera
tion of such reports by the city planning commis
sion in accordance with the procedures set forth in 
the subdivision and/or zoning ordinances of the 
city, ·and shall make recommendations concerning 
them. (Ord. 474 § 3 (part), 1996) 

2.16.140 Records and correspondence. 
Any and all correspondence appertaining to any 

of the matters shall be directed to or emanate from 
the office of the community development director, 
and any and all records and files concerning them 
shall be kept and maintained by the community 
development director or pursuant to his direction 
and under his control, and the community devel
opment director shall be primarily responsible for 
circulation of all reports, correspondence and in
formation concerning the foregoing matters, and 
for furnishing the city planning commission and/or 
the city council with any and all data necessary and 
pertinent for a proper consideration of the matter. 
(Ord. 474 § 3 (part), 1996) 
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2.16.150 Processing and fee collection. 
It shall be the primary responsibility of the 

community development director to undertake and 
insure the orderly processing of all subdivision, 
zoning and annexation matters through the appro
priate city departments and commissions, and the 
collection of the fees and charges therefor as may 
be from time to time set by the city council. The 
fees shall immediately be transmitted to the city 
clerk for proper deposit. (Ord. 474 § 3 (part), 1996) 

2.16.160 Annexation proceedings. 
The community development director shall pre

pare and file, in conjunction with the city attorney, 
all annexation proceedings with the local agency 
formation commission of the county, and shall ap
pear at hearings on them. (Ord. 474 § 3 (part), 
1996) 

2.16.170 Environmental impact report 
review. 

The community development director shall be 
responsible, in addition to the above duties, for the 
review of any and all environmental impact reports 
filed with the city; the community development 
director shall, if the reports appear to be sufficient 
and satisfactory execute them as found to be suffi
cient and satisfactory and shall thereupon transmit 
them to the city council for final approval thereof. 
(Ord. 474 § 3 (part), 1996) 

2.16.180 Fee schedule adoption. 
The city council may by resolution from time to 

time adopted, establish a fee schedule for the filing 
of various applications for use permits, variances, 
zone changes, annexations, subdivision plans and 
map and inspection fees connected therewith and 
planned unit developments. (Ord. 474 § 3 (part), 
1996) 

2.16.190 Interpretation of provisions. 
This chapter shall be interpreted and applied in 

conjunction with the existing zoning and subdivi
sion ordinances of the city, and the term "commu
nity development director" shall be substituted in 



for the words "city clerk" or "secretary of the plan
ning commission" wherein each of the ordinances 
it appears appropriate and consistent with the intent 
of this chapter. (Ord. 474 § 3 (part), 1996) 
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Director-Appointment and 
powers. 

There is created and established the position of 
director of public safety who shall be appointed by 
the city manager as provided in Section 7.02 of the 
Lindsay City Charter. The director of public safety 
is empowered and authorized to appoint deputies 
and support assistants as he deems necessary for 
the proper and efficient. operation of the depart
ment of public safety, subject to the City Charter, 
municipal code and the city budget. (Ord. 475 § 2, 
1996) 

2.20.020 Powers and duties. 
The director of public safety shall perform all 

the duties and responsibilities of the police and fire 
services of the city and shall have all the powers, 
duties and responsibilities conferred upon the po
lice and fire services by all laws and ordinances 
and shall have such other and additional powers, 
duties and responsibilities as may be lawfully im
posed upon it by any administrative directive, reso
lution, rule, ordinance or law. (Ord. 475 § 3, 1996) 

2.20.030 Director-Office established and 
duties. 

The director of public safety shall combine the 
administrative offices of the chief of police and 
chief of the fire department; and the director shall 
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have all the duties, responsibilities and functions 
conferred upon the chief of police andlor chief of 
the fire department. He shall in addition thereto 
have such powers, duties and responsibilities as 
shall from time to time be lawfully conferred upon 
him by the city, the council of the city, and by law 
generally. And wherever any statute, ordinance, 
municipal regulation to law requires a duty or re
sponsibility of the chief of police andlor chief of 
the fire department, such duties andlor responsibili
ties shall be assumed and performed in the city by 
the director of public safety. (Ord. 475 § 4,1996) 

2.20.040 Director-Appointment and 
powers of appointment. 

The director of public safety is empowered and 
authorized to appoint deputies and administrative 
assistants as he deems necessary for the proper and 
efficient operation of the department of public 
safety. (Ord. 475 § 5, 1996) 

2.20.050 Police and fire persons. 
The distinction between police persons and fire 

persons in the city is abolished and the duties and 
responsibilities of the police persons and fire per
sons are combined in the persons of public safety 
persons, and the public safety persons shall per
form such duties and responsibilities as are con
ferred upon them from time to time by the director 
of public safety of the city; and provided, that in 
addition thereto, the public safety officer persons 
shall help and perform such duties as are imposed 
upon police persons andlor fire persons by ordi
nances of the city and by law. (Ord. 475 § 6, 1996) 

2.20.060 Employee rights and privileges. 
Public safety persons of the city shall be entitled 

to all of the rights, privileges and benefits hereto
fore granted and established for police persons 
andlor fire persons of the city ordinances and Pub
lic Employees' Retirement System. and all public 
safety officers appointed as such shall enjoy and 
have all the rights and privileges established for 
police persons and fire persons under the Public 



Employees' Retirement System and the ordinances 
of the city and the state law. (Ord.475 § 7,1996) 

2.20.070 Regulations adopted. 
The director of public safety shall, from to time, 

propose and adopt, subject to the approval of the 
city manager, such rules and regulations as he 
deems expedient for the proper administration of 
the department of public safety and/or the duties, 
responsibilities and privileges of public safety per
sonnel. (Ord. 475 § 8, 1996) 

2.20.070 
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Additional duties. 

Office established. 
The office of director of public works is estab

lished by the city. (Ord. 302 § 1.1968) 

2.22.020 Appointment-Tenure-
Compensation. 

The director of public works shall be appointed by 
and supervised by the city manager as provided in 
Section 7.02 of the City Charter. (Ord. 476 § 1. 
1996: Ord. 471 § 7 (part). 1996: Ord. 302 § 2. 
1968) 

2.22.030 Duties. 
The director of public works. under the direction 

of the city manager, shall direct and supervise the 
public works department. and in conjunction there
with shall organize, direct and supervise the instal
lation. maintenance and repair of municipal public 
works facilities; direct the operation of the city's 
water and sewage treatment plant; direct the instal
lation and repair of the city streets; direct and re
view maintenance and repair work at the water and 
sewage treatment plant and other structures; direct 
connections made to water meters and sewer lines; 
see that all equipment is maintained in a safe and 
efficient operating condition; maintain records of 
time. materials. supplies and equipment; assist in 
the preparation of the departmental budget and in 
the control of the departmental expenditures; inter
view prospective employees and make recommen
dations regarding hiring and dismissal; and prepare 
reports of such activities. (Ord. 302 § 3.1968) 
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2.22.040 Additional duties. 
Under the direction and supervision of the direc

tor of public works, the department of public works 
shall have responsibility for the following addi
tional activities as listed in this section: 

A. The maintenance. construction and opera
tion of all city streets. roads, highways, traffic sig
nals, signs and traffic control devises of all types. 

B. Supervision of all building inspection of all 
types. including the enforcement of all building and 
related codes. 

C. Supervision and administration of all aspects 
of the collection and disposal of refuse within the 
city. including contracted services the collection 
and disposal of refuse within the city. 

D. Supervision over the design and inspection 
of all construction of all city public works projects 
and facilities of all kind and nature. 

E. Maintenance and operation of all city-owned 
or leased public buildings. 

F. Construction, operation. maintenance and 
custody of all city-owned parks and city-owned 
recreation facilities. 

G. Such other duties and activities as shall be 
assigned by ordinance, resolution or the city man
ager. (Ord. 476 § 2. 1996: Ord. 471 § 7 (part). 
1996) 



Chapter 2.24 

TRAINING OF LAW ENFORCEMENT 
OFFICERS 

Sections: 
2.24.010 
2.24.020 

Qualification. 
Standards adherence. 

2.24.010 Qualification. 
The city declares that it desires to qualify to re

ceive aid from the state under the provisions of 
Chapter 1 of Title 4, Part 4 of the Penal Code. 
(Ord. 310 § 1, 1969) 

2.24.020 Standards adherence. 
Pursuant to Section 13522 of Chapter 1 of the 

Penal Code, the city, while receiving aid from the 
state pursuant to Chapter 1 of the Penal Code will 
adhere to the standards for recruitment and training 
established by the California Commission on Peace 
Officer Standards and Training. (Ord. 310 § 2, 
1969) 

2.24.010 
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Chapter 2.25 

SELECTION AND TRAINING OF PUBLIC 
SAFETY DISPATCHERS 

Sections: 
2.25.010 
2.25.020 
2.25.030 

Qualification. 
Standards adherence. 
Verification of standards 
adherence. 

2.25.010 Qualification. 
The city declares that it desires to qualify to re

ceive aid from the state under the provisions of 
Section 13522, Chapter 1, of Title 4, Part 4, of the 
California Penal Code. (Ord. 427 (part), 1989) 

2.25.020 Standards adherence. 
Pursuant to Section 1351O(c), Chapter 1, the city 

public safety department will adhere to standards 
for recruitment and training established by the 
California Commission on Peace Officer Standards 
and Training (POST). (Ord. 427 (part), 1989) 

2.25.030 Verification of standards 
adherence. 

Pursuant to Section 13512, Chapter 1, the 
Commission and its representatives may make such 
inquiries as deemed appropriate by the Commis
sion to ascertain that the city's public safety dis
patch personnel adhere to standards for selection 
and training established by the California Commis
sion on Peace Officer Standards and Training 
(POST). (Ord. 427 (part), 1989) 
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Chapter 2.28 

SPECIAL DUTIES OF PUBLIC SAFETY 
PERSONS 

Sedions: 
2.28.010 

2.28.020 

2.28.010 

Aiding persons and animals in 
distress. 
Workmen's compensation for 
injuries. 

Aiding persons and animals in 
distress. 

In addition to the perfonnance of their regular 
and ordinary duties, it shall be the duty of all public 
safety persons, at all times, and under all circum
stances, to go to the aid of all persons or animals in 
distress or danger and render them such help and 
assistance as lies within their power. (Prior code § 
2-20) 

2.28.020 Workmen's compensation for 
injuries. 

In case any public safety person should be in
jured while rendering such additional services as 
provided in Section 2.28.010, he shall be deemed 
to be injured in the course of his employment and 
shall be entitled to workmen's compensation there
for as provided by law. (Prior code § 2-21) 

2.28.010 
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2.32.010 

Chapter 2.32 

PERSONNEL SYSTEM 

Sections: 
2.32.010 Purpose. 
2.32.020 Comprehensive personnel 

system. 
2.32.030 Position classification plan. 
2.32.040 Pay plan. 
2.32.050 Force reduction. 
2.32.060 Working conditions. 
2.32.070 Discip6ne and dismissal. 
2.32.080 In-service training. 
2.32.090 Grievances. 
2.32.100 Relationships with employee 

organizations. 
2.32.110 Employee performance 

evaluation. 
2.32.120 Incentives. 
2.32.130 Competitive employee selection. 
2.32.140 Vacations. 
2.32.150 Sick leave. 
2.32.160 Retirement system. 
2.32.170 Physical examinations. 
2.32.180 Clarifications. 

2.32.010 Purpose. 
The purpose of this chapter is to create a basis 

for the establishment, regulation and maintenance 
of a personnel system governing those city human 
resource policies and procedures available to the 
city manager and his designees for the effective 
administration of the employees of the city. 

A. The city manager shall have control of the 
city personnel system, and may delegate such au
thority, by written executive order, as is permitted 
by this code, resolutions, and rules and regulations 
promulgated in conformance therewith. 

B. The director of administrative services is 
designated as the personnel officer for the purposes 
of this chapter, and shall have such duties as set out 
herein or as may be assigned by the city manager 
by written executive order. 
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C. The city manager, by written executive or
der, may delegate to the department heads such 
employee appointment, dismissal, discipline, pro
motion and other functions hereunder as he shall 
determine. (Ord. 484 § 3 (part), 1996) 

2.32.020 Comprehensive personnel system. 
The city personnel system shall be carried out in 

detail through the personnel rules, which shall be 
developed by the city manager or his designee 
through the process set out in Section 2.40.070 of 
this code, and adopted by the city council by reso
lution. 

A. The personnel rules shall provide for the 
following, each of which shall be a part of an inte
grated system of human resource management 
which shall at all times take into consideration the 
health, welfare, will being and morale of the city's 
employees: 

1. Position classification descriptions; 
2. A pay plan related directly to the position 

classification descriptions; 
3. Force reduction procedures; 
4. Working conditions; 
5. Discipline and dismissal; 
6. m-service training; 
7. Grievances; 
8. Relationships with employee organizations; 
9. Regular and periodic employee performance 

evaluations; 
10. mcentive plans; and 
11. Competitive employee selection processes. 
B. Selection, removal, discipline, promotion 

and pay shall at all times and in all ways possible 
be based on the principle of merit. 

C. Selection and promotion shall be open, and 
consist of publicly posted and competitive selection 
processes utilizing, where and when feasible, vali
dated examinations at entry level and objective 
evaluative processes for all other classifications, 
and for all promotions. 

D. The personnel system shall in all manner 
and respects comply fully with all federal and state 
laws governing fair employment practices and pro-



hibiting discrimination of all types and in all forms. 
(Ord. 484 § 3 (part), 1996) 

2.32.030 Position classification plan. 
Each position created by the city budget shall be 

allocated to a position classification, grouped as 
appropriate with other similar positions. 

A. The position classification plan shall be de
veloped, reviewed and revised regularly and peri
odically to assure objectivity and fairness in as
signment of positions to classifications. 

B. There shall be a written description for each 
established position classification, which descrip
tions shall contain, among other things, the re
quirements or skills, knowledge and abilities, edu
cation, and any special licenses or qualifications 
necessary to perform the duties assigned in a 
satisfactory manner. (Ord. 484 § 3 (part), 1996) 

2.32.040 Pay plan. 
There shall be a multistep pay plan, consisting of 

a range of biweekly salary or hourly wage rates. 
A. Each pay range shall consist of a minimum 

or starting salary or wage rate, a maximum salary 
or wage rate, and, in five percent increments, such 
intermediate salary or wage rates as shall be deter
mined to secure adequate coverage of the competi
tive market for persons with the qualifications nec
essary to comply for the classification to which the 
salary or wage rate shall apply. 

B. Each pay range shall be established and be 
based on annual surveys of related and competitive 
job markets for similar classifications. 

C. Progress shall be made through the pay 
range based on merit, as defined, and shall follow 
such reviews and procedures as shall be set in the 
personnel rules. 

D. Normally, initial employment in the classifi
cation shall be made at the initial or first step of the 
pay range, but the personnel rules may establish 
conditions by which deviation from such normal 
situation may exist. 

E. Normally, when an employee attains the top 
step of hislher classification salary range, absent 
promotion to a classification with a higher pay 
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range, employee shall remain at the maximum or 
top step of the multistep pay range to which the 
classification is assigned, as set out in the person
nel rules. 

F. Seniority steps may be added to the top of 
pay ranges, but shall be clearly labeled as such and 
shall have no bearing on merit, but solely on sen
iority in classification. (Ord. 484 § 3 (part), 1996) 

2.32.050 Force reduction. 
The personnel rules shall provide for rules and 

regulations governing reductions in the number of 
employees employed by the city. 

A. Such force reduction rules shall provide the 
basis on which such elimination of positions may 
be made and the basis for deciding which positions 
and persons filling such positions shall be subject 
to such reductions in force. 

B. Reductions in force normally shall be made 
only due to reductions in budget appropriations as a 
result of adverse economic circumstances affecting 
the city, but such circumstances shall be spelled out 
in sufficient detail in the personnel rules and in the 
budgetary actions taken which result in such force 
reductions, so as to notify the city employees of 
their expectations for job tenure and employment 
continuity. (Ord. 484 § 3 (part), 1996) 

2.32.060 Working conditions. 
The personnel rules shall set out in some level of 

detail and specificity the working conditions of city 
employees, but shall assure the following as mini
mal: 

A. Compliance at all times with all applicable 
federal and state laws and regulations relating to 
job safety; 

B. Assurance at all times of healthful working 
conditions; 

C. Humane, understanding, supportive and in
structional supervision; 

D. Good faith efforts on the part of the city 
shall be made to establish and maintain such work
ing conditions as shall be designated to foster a 
high level of employee competence and morale. 
(Ord. 484 § 3 (part), 1996) 



2.32.070 

2.32.070 Discipline and dismissal. 
The personnel rules shall contain explicit rules 

governing each of the following: 
A. The discipline and levels thereof which may 

be applied to all city employees. including what 
sanctions might be applied for the violation of such 
performance rules; 

B. The process. including steps and timing. by 
which employees shall be notified of pending dis
ciplinary or dismissal actions. which shall in all 
ways assure and comply with governing law and 
court cases assuring the rights of employees and of 
the city as employer; 

C. The establishment of probationary periods 
for each classification. and the dismissal of an em
ployee while in a probationary status; 

D. Appeals through the city supervisory and 
administrative hierarchy to the city manager to the 
filing of or the making of any appeal to the city 
council or recourse to any level of judicial proceed
ing. (Ord. 484 § 3 (part). 1996) 

2.32.080 In-service training. 
The city shall develop and afford employees 

adequate opportunity for in-service training such 
that promotion from within shall be possible. 

A. The personnel rules shall establish priorities 
for the creation of in-service training opportunities 
to be afforded to employees. 

B. The personnel rules shall provide for pay
ment by the city for appropriate in-service training. 
but may require partial payment by employees for 
certain predetermined known training opportuni
ties. (Ord. 484 §3 (part), 1996) 

2.32.090 Grievances. 
The personnel rules shall set explicit rules gov

erning the circumstances under which grievances 
by employees might be made, the timing of such 
grievances, and the process by which such griev
ances shall be processed and resolved. 

A. The personnel rules shall assure that all em
ployee grievances are expeditiously addressed and 
either ameliorated or adequately written reasons 
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provided to the grievant as to the inability of the 
city to alleviate the subject of the grievance. 

B. At the termination of any specific process 
involving a grievance, if such remains unresolved. 
such grievance may become the subject of further 
discussions pursuant to Section 2.32.070 of this 
code. (Ord. 484 § 3 (part). 1996) 

2.32.100 Relationships with employee 
organizations. 

The personnel rules shall at all times and in all 
ways recognize the provisions of Chapter 2.40 of 
this code. and such personnel rules shall not be re
vised in any manner without compliance with the 
process set out in Sections 2.40.040 through 
2.40.080. inclusive, of this code. (Ord. 484 § 3 
(part), 1996) 

2.32.110 Employee performance evaluation. 
The personnel rules shall establish and set the 

rules. timing and process for a comprehensive peri
odic evaluation system whereby the performance of 
all city employees shall regularly be reviewed for 
adequacy, superiority or deficiencies. 

A. The evaluation review system shall be con
sultative and corrective in nature, and based on re
views at least annually and, in case of perceived 
difficulties or superior performance. semiannually. 

B. The evaluation review system and its results 
shall be subject to the rules establishing and under 
which the employee grievance system is adminis
tered. 

C. Appeals beyond the city manager of the re
sults of employee performance reviews shall not be 
allowed. 

D. The evaluation system shall be administered 
by those within the city's established supervisory 
system, with each succeeding higher level of su
pervision reviewing not only the performance of 
the employees under the supervision of the super
visor who performs the evaluations, but reviewing 
the results of the reviews of subordinate employees 
whose performance is subject to review and 
evaluation by such subordinate supervisory per
sonnel. (Ord. 484 § 3 (part), 1996) 



2.32.120 Incentives. 
The personnel rules shall make provision for 

incentives, both within the performance review and 
the periodic pay review processes as set out in this 
chapter and in the personnel rules promulgated 
hereunder. 

A. Incentives shall include but not be limited to 
pay and other types and methods of reward to em
ployees who provide exceptional service. 

B. Incentives may also include forms of re
wards for work groups exhibiting exceptional per
formance. (Ord. 484 § 3 (part), 1996) 

2.32.130 Competitive employee selection. 
The personnel rules shall set out in detail the 

processes and timing of the competitive processes 
by which city employees shall be selected. 

A. Such competitive employee selection proc
esses may include standardized entry level written 
examinations, interviews, personal background 
investigations and verifications and such other 
processes as shall be determined to be predictive of 
future performance in the position to which re
cruitment is being made requiring such competitive 
employee selection. 

B. Open-ended competitive processes may be 
utilized when difficulties are encountered in filling 
vacancies in city positions. 

C. Promotional employee selections processes 
may utilize interviews, review of prior performance 
evaluations, and other objective evaluative proc
esses and any such written tests or evaluative proc
esses as may be determined to be valid for which 
the promotional process is being held. (Ord. 484 § 
3 (part), 1996) 

2.32.140 Vacations. 
The personnel rules and regulations shall carry 

out the requirements of this section regarding em
ployee vacation leave and may from time to time 
be amended by a memorandum of understanding 
with one or both employee bargaining units. 

A. All vacations taken by employees shall be at 
such time as to cause the least interruption of the 
normal of city government and shall be taken only 
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after consultation with and consent of the applica
ble department head and, if a department head, the 
city manager. 

S. Any regular employee who has been in con
tinuous, full-time service of the city for a period of 
one year or more, who is about to resign, terminate, 
retire or is to be laid off without fault on hislher 
part, and who has earned vacation time to hislher 
credit, shall be paid for such vacation time on the 
effective date of such termination of employment. 

C. In the event of a termination pursuant to 
subsection B of this section, it shall not be neces
sary to carry such employee on the payroll for the 
vacation period, and the vacancy thus created may 
be filled at any time after the employee ceases to 
perform the duties of hislher position. 

D. When separation is caused by death of an 
employee, payment of vacation benefits shall be 
made to the person entitled thereto pursuant to law. 

E. Employment agreements made with the city 
manager and department heads pursuant to the City 
Charter may provide for additional vacation leave 
accumulations and regulations than those set out in 
this section. (Ord. 484 § 3 (part), 1996) 

2.32.150 Sick leave. 
The personnel rules shall carry out the require

ments of this section regarding employee sick 
leave. 

A. Each employee of the city shall be entitled 
to sick leave without loss of pay, the terms of 
which shall be stipulated in the personnel rules and 
regulations and which may be modified from time 
to time by a memorandum of understanding of one 
or both employee bargaining units. 

S. All use of sick leave shall be verified by the 
personnel officer. 

C. Employment agreements made with the city 
manager and department heads pursuant to the City 
Charter may provide for additional sick leave ac
cumulations and regulations than those set out in 
this section. (Ord. 484 § 3 (part), 1996) 



2.32.160 

2.32.160 Retirement system. 
The personnel rues shall take cognizance that the 

city is a contracting member of the California Pub
lic Employees Retirement System (PERS) pursuant 
to Chapter 2.36 of this code. Each and every em
ployee of the city shall become a member of PERS 
under such conditions to govern hislher particular 
employment with the city. (Ord. 484 § 3 (part), 
1996) 

2.32.170 Physical examinations. 
The personnel rules shall provide for the taking 

of physical examinations, which may include drug 
testing, by employees and prospective employees. 

A. Prior to the employment of any individual 
by the city, or at any time requested by the person
nel officer, the prospective employee or the em
ployee, whichever the case may be, shall take a 
complete physical examination to establish that the 
individual is in a satisfactory state of health to per
form the duties of the position to which he/she is 
proposed to be assigned, or is already assigned, in 
the case of an existing employee. The city shall pay 
for such examination. 

B. All employees shall take a complete physi
cal examination at the age of sixty. and each and 
every year thereafter, the cost of which shall be 
borne by the city. 

C. A copy of the results of each physical ex
amination taken under the requirements of this sec
tion shall be provided to the employee or prospec
tive employee and the personnel officer. 

D. The results of each physical examination 
taken under the requirements of this section shall 
be held confidential until either the employee or 
prospective employee signs a waiver of such confi
dentiality, or a court of competent jurisdiction de
termines such to be public record. 

E. Employment agreements made with the city 
manager and department heads pursuant to the City 
Charter may provide for additional physical exami
nations and the utilization of such than those set 
out in this section. (Ord. 484 § 3 (part), 1996) 
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2.32.180 Oarifications. 
Clarifying interpretations and expansions of the 

personnel rules may be made as appropriate by the 
personnel officer, with the written approval of the 
city manager. (Ord. 484 § 3 (part), 1996) 



Sections: 
2.36.010 

2.36.010 

Chapter 2.36 

RETIREMENT SYSTEM 

Contract with state system 
authorized. 

Contract with state system 
authorized. 

A contract between the city council and the 
board of administration of the state employees' 
retirement system is authorized. wherein city fIre
men. city police, the city clerk and all other city 
employees shall become members under the state 
employees' retirement system pursuant to such 
contract, which contract is attached to the ordi
nance codifIed in this chapter. marked Exhibit A. 
and is on me in the office of the city clerk. and is 
made a part of this chapter as though fully and 
completely incorporated in this chapter. (Prior code 
§ 2-1) 

2.36.010 
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2.40.010 

Chapter 2.40 

EMPLOYEE RELATIONS 

Sections: 
2.40.010 
2.40.020 
2.40.030 
2.40.040 
2.40.050 
2.40.060 

2.40.065 

2.40.070 
2.40.080 
2.40.090 
2.40.100 

Purpose. 
DerInitions. 
Oty responsibilities and rights. 
Employee organizations. 
Petition for recognition. 
Recognition of employee 
organization. 
Decertification of employee 
organization. 
Meeting and conf,:rring. 
Failure to agree. 
Determining jurisdiction. 
Work stoppages prohibited. 

2.40.010 Purpose. 
A. This chapter is authorized under Chapter 10, 

Division 4, Title 1 of the Government Code (Sec
tion 3500 et seq.) and is intended to provide a 
means to promote full communication between the 
city and its employees, to provide a reasonable 
method of resolving disputes regarding wages, 
hours and other terms and conditions of employ
ment. 

S. The city shall meet and confer in good faith 
regarding wages, hours and other terms and condi
tions of employment with representatives of recog
nized employee organizations and shall consider 
fully such presentations as are made by the em
ployee organization on behalf of its members prior 
to arriving at a determination of policy or course of 
action. (Old. 333 § 1, 1974) 

2.40.020 Definitions. 
Terms used in this chapter that are used in Gov

ernment Code Section 3500 et seq. will have the 
same meanings as are provided in that Code. The 
definitions set forth below are additional major 
terms used in this chapter. 

A. City Representative. The city representative 
of all employer-employee relations under this chap-
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ter shall be the city manager, and he shall adminis
ter the city personnel system and may delegate any 
of the powers and duties to a personnel director or 
may delegate the appointing authority granted by 
the city council to any other officer or employee of 
the city or may recommend that such powers and 
duties be performed under contract. 

S. Employee. An employee is any full-time 
employee of the city except elective officers and 
library employees. 

C. Employee, Confidential. Any employee 
whose duties would give the employee access to 
decisions and decisionmaking processes of the city 
concerning any matters relating to employer
employee relations. 

D. Employee Representative. The authorized 
representative of a recognized employee organiza
tion as set forth in subsection H of this section. 

E. Failure to Agree. Failure to agree means the 
city representative and a recognized employee or
ganization have been unable to reach agreement 
concerning a subject over which they are required 
to meet and confer in good faith. 

F. Mediation and Conciliation. The use of a 
neutral third person to assist the city representative 
and a recognized employee organization to volun
tarily reach an accord where there has been a "fail
ure to agree." 

G. Meet and Confer. Meet and confer in "good 
faith" means that the city, or such representatives 
as it may designate and representative of recog
nized employee organizations, shall have the mu
tual obligation personally to meet and confer in 
order to exchange freely information, opinions and 
proposals, and to endeavor to reach agreement on 
matters within the scope of representation. 

H. Recognized Employee Organization. An 
employee organization that the city has formally 
acknowledged as representing the majority of the 
employees in a group for recognition designated by 
the city. An employee organization while so recog
nized shall be the only recognized employee or
ganization for employees in the employee group. 
"Employee organization" means any organization 
of any kind, or any agency or employee representa-



tion committee in which employees participate and 
which exists for the primary purpose of dealing 
with the city concerning wages, hours and other 
terms and conditions of employment. 

I. Supervisors and Management. 
1. Any employee having significant responsi

bilities for formulating and administering city poli
cies and programs including but not limited to de
partmentheads;and 

2. Any employee having authority in the inter
est of the city to hire, transfer, suspend, layoff, 
recall, promote, discharge, assign, reward or disci
pline other employees, or having the responsibility 
to direct them or to adjust grievances or to effec
tively recommend such action if in connection with 
the foregoing, the exercise of such authority is not 
of a merely routine or clerical nature, but requires 
the use of independent judgment; 

3. For sworn uniformed personnel of the police 
department, any employee including the rank of 
sergeant and above; 

4. For personnel of the fire department, any 
employee above the rank of engineer; 

5. For personnel of other city departments: 
a. Finance Department. Any employee classi

fied as purchasing agent, assistant finance director, 
or higher, 

b. Planning Department. Any employee classi
fied as associate planner or higher, 

c. Public Works Department. Any employee in 
the class identified or a higher class: 

i. Building division, plan checker 
ii. Engineering division, civil engineering as

sociate 
iii. Street division, street maintenance foreman, 

building and maintenance supervisor 
iv. Water division, water foreman, 
d. Parks Department. Any employee classified 

as parks foreman or higher, 
e. Recreation Department. Any employee clas

sified as recreation supervisor or higher. (Ord. 333 
§ 2, 1974) 
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2.40.030 City responsibilities and rights. 
To insure that the city is able to carry out its 

statutory functions and responsibilities, the follow
ing matters will not be subject to the terms of this 
chapter, but shall be within the exclusive discretion 
of the city: 

The right to manage the city, the right to direct 
the work force, to select and determine the number 
and types of employees required, to assign work to 
employees in accordance with the requirements 
determined by the city, to establish and change 
work schedules and assignments, to hire, transfer 
and to promote or to layoff employees for lack of 
work and for all other legitimate reasons, to sus
pend, discipline or discharge for just cause, to ex
pand or diminish services, to subcontract any work 
or operations, to determine and change methods of 
operations, to determine and change at its sole dis
cretion the number of locations, relocations and 
types of operations and the processes and materials 
to be employed. (Ord. 333 § 3, 1974) 

2.40.040 Employee organizations. 
A. In order to be recognized for the purposes of 

this chapter, an employee organization must repre
sent a majority of the employees in an employee 
group. 

S. The city has investigated and studied the 
work assignments and interest of all city employ
ees. The city has made conclusions based on this 
study that there are three separate and distinct em
ployee groups and that the acknowledgment of 
these groups will be the most conducive to har
monious employer-employee relations and to the 
efficient operation of the city. The three separate 
employee groups so acknowledged are: 

1. All sworn police department employees, 
excluding all nonsworn employees; 

2. All firemen; 
3. All other employees of the city. 
C. Supervisors, management and confidential 

employees may be members of any employee 
group if they so desire and be represented thereby 
(subject to employee organization 2.40.020H of 
this chapter, and be represented thereby (subject to 



2.40.050 

employee organizations by bylaws and/or constitu
tion) but may not represent employees of any of the 
above employee groups on matters within the 
scope of representation. (Ord. 394 (part), 1984; 
Ord. 333 § 4,1974) 

2.40.050 Petition for recognition. 
Any organization representing employees that 

seek recognition as the majority representative of 
the employees in one of the acknowledged em
ployee groups shall fJ.J.e with the city council a peti
tion containing the following information: 

A. Name and address of the employee organi
zation; 

B. Names and titles of its officers; 
C. Names of authorized employee representa

tives and their authorities and responsibilities; 
D. A copy of the employee organization's con

stitution or bylaws which shall contain a statement 
that the employee organization has as one of its 
primary purposes representation of the employees 
in their employment relations with the city. (Ord. 
333 § 5, 1974) 

2.40.060 Recognition of employee 
organization. 

The city council shall certify that any employee 
organization is the recognized employee organiza
tion for the group based on Government Code Sec
tion 3500 et seq. and reasonable proof (including 
an election, if necessary) that the organization 
represents a majority of the employees in the em
ployee group. 

A. Nothing in this chapter shall prohibit any 
employee from appearing in his own behalf in his 
employment relations with the city. 

B. The recognition by the city of any employee 
organization shall not be subject to challenge by 
any group andlor individual or by the city, before 
an elapsed time of twelve months from the last date 
of recognition. 

C. Professional employees may seek separate 
recognition through a professional employee or
ganization. (A professional is an employee engaged 
in work predominantly intellectual and varied in 
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character as opposed to routine mental, manual, 
mechanical or physical work; involving the consis
tent exercise of discretion and judgment in its per
formance; of such a character that the output pro
duced or the result accomplished cannot be stan
dardized in relation to a given period of time; re
quiring knowledge of an advanced type in a field of 
science or learning customarily acquired by a pro
longed course of specialized intellectual instruction 
and study in an institution of higher learning as 
distinguished from general academic education or 
from an apprenticeship or from training in the per
formance of routine mental, manual or physical 
processes; or any employee who has completed the 
courses of specialized intellectual instruction and 
study described in this subsection and is perform
ing related work. under the supervision of a profes
sional person to qualify himself to become a pro
fessional employee as defined in this subsection.) 

D. Nothing in this section shall prohibit any 
employee of the city the right to organize and join 
any organization of their choice or to refuse or re
frain to join or participate in the activities of em
ployee organizations. (Ord. 333 § 6, 1974) 

2.40.065 Decertification of employee 
organization. 

A. Employees within an appropriate unit wish
ing to decertify the incumbent exclusively recog
nized employee organization may file a petition 
containing signatures of at least thirty percent of 
the affected employees, stating the employees no 
longer desire to be represented by the incumbent 
employee organization. The decertification petition 
may be filed with the city manager's office be
tween one hundred and eighty to two hundred and 
ten days prior to the expiration of an MOD. 

B. Upon receipt of such petition, the city man
ager shall review the decertification petition and 
determine whether the petition has been filed in 
compliance with the provisions of this section. If 
the determination is in the negative, the city man
ager will consult with the representatives of the 
petitioning organization, and if such determination 
remains unchanged, the petition shall be denied and 



returned to the organization with the reasons for the 
denial stated in writing. 

C. The petitioning organization may appeal the 
city manager's denial to the city council. If the city 
manager finds the petition to be properly filed and 
containing the required valid signatures, the city 
manager shall arrange for a secret ballot election to 
be held within thirty days of such findings. The 
employee organization winning the secret ballot 
election and being certified as the "exclusively rec
ognized employee organization" shall be bound by 
the terms and conditions of the existing MOU until 
the MOU expires. (Ord. 436 § 1, 1989) 

2.40.070 Meeting and conferring. 
The city representatives and representatives of 

recognized employee organizations shall meet and 
confer in good faith as set forth in Section 3505 of 
the Government Code on all matters relating to 
wages, hours and other conditions of employment 
within the employee representation unit as set forth 
under Section 2.40.040, except that the city repre
sentatives shall not meet and confer on any subject 
preempted by federal or state law or by city ordi
nance, nor with respect to the city's civil service 
rules and regulations or on other subjects as set 
forth under Section 2.40.030. (Ord. 333 § 7,1974) 

2.40.080 Failure to agree. 
Any failure to agree (impasse) as defined in Sec

tion 3500 et seq. of the Government Code will be 
settled in the following manner: 

A. A mediator or conciliator shall be selected 
by mutual agreement between the city representa
tive and the affected recognized employee organi
zation. If, however, the parties cannot agree on 
such a person, then he shall be chosen by the city 
council within a reasonable period of time after the 
parties have failed to agree on such a person. The 
person so selected shall meet with the parties 
within a reasonable period of time to aid in a 
voluntary adjustment of the failure to agree. 

S. The mediator or conciliator shall make no 
fmdings of fact or public recommendations or posi
tions. His power will be strictly limited to his ef-
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2.40.070 

forts to aid the parties to a voluntary accord. The 
costs of the person shall be borne equally by the 
parties. 

C. In the event that mediation or conciliation of 
the failure to agree fails to bring the parties to a 
voluntary agreement, then the issue or issues over 
which an impasse had been reached shall be sub
mitted to the city council for its determination. 
(Ord. 333 § 8,1974) 

2.40.090 Determining jurisdiction. 
In the event that there is a dispute over the scope 

of representation or whether a matter is legally sub
ject to meeting and conferring in good faith and the 
parties do not voluntarily resolve that dispute, the 
matter will be submitted to the city attorney, who 
shall make recommendations to the city council for 
its final determination. (Ord. 333 § 9, 1974) 

2.40.100 Work stoppages prohibited. 
Any employee who participates in any manner 

in any strike, work stoppage, slowdown, sick-in, or 
other concerted refusal to work or impediment to 
work by employees of the city or who participates 
in any manner in any picketing in support of any 
such strike, work stoppage, slowdown, sick-in or 
other concerted refusal to work, or impediment to 
work by employees of the city, or who induces 
other employees of the city to engage in such ac
tivities shall be subject to termination of employ
ment by the city in addition to any other remedies 
provided by law. (Ord. 333 § 10, 1974) 



2.43.010 

Chapter 2.43 

CONFLICTS OF INTEREST 

Sections: 
2.43.010 
2.43.020 

2.43.030 
2.43.040 
2.43.050 

2.43.060 
2.43.070 
2.43.080 

Purpose. 
Common law principles 
adopted. 
Appearances for influence. 
Compensated influence. 
Free or discounted travel 
prohibited. 
Application and interpretation. 
Violations. 
Enforcement. 

2.43.010 Purpose. 
The purpose of this chapter is to create the basis 

for the definition of, prohibition of and regulation 
of conflicts of interest within the city government. 

A. The provisions of Chapter 7, Sections 87100 
through 87500, both inclusive, of the California 
Government Code are adopted and all city officers 
and employees of the city, and all contractors doing 
business with the city, are encompassed within 
such chapter and its requirements, prohibitions and 
penalties. 

B. The provisions of Government Code Section 
1090 through 1097, both inclusive, are adopted and 
all city officers and employees of the city, and all 
contractors doing business with the city, are en
compassed within such Government Code Sections 
and its requirements, prohibitions, and penalties. 

C. The city council shall enact such rules, regu
lations and codes of performance regulating con
flicts of interest as it shall determine are necessary 
to implement the provisions of subsections A and B 
of this section. Such rules, regulations and codes 
shall be enacted by resolution of the city counciL 

D. The city clerk shall develop such appropriate 
local forms as necessary to implement the provi
sions of this chapter, and shall utilize state
developed forms as appropriate, and shall have the 
authority to issue written clarifying interpretations 
of the provisions of this chapter which are not 
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clearly covered by the rules, regulations and code 
enacted by the city council by resolution. 

E. The city clerk shall be the filing officer for 
all forms required by the city and not explicitly 
required to be filed with another specific city, 
county or state officer or office. (Ord. 483 § 2 
(part), 1996) 

2.43.020 Common law principles adopted. 
The common law principle that requires a public 

officer to exercise his or her powers with disinter
ested skill, zeal and diligence, primarily for the 
benefit of the public are adopted by the city as the 
governing principles of the city system which pro
hibits, defines and regulates conflicts of interest. 

A. Where there is no conflict under statutory 
law, and there is a special situation where a conflict 
of interest violating the common law might arise, 
such official or employee shall avoid such conflict 
or appearance thereof. 

B. The use of public office or employment for 
private gain is prohibited. 

C. All officers and employees of the city are 
admonished to avoid any situations where private 
interests might be enhanced through official actions 
and the violation of any such common law princi
ple shall be deemed to be a misdemeanor and shall 
be punishable as such. (Ord.483 § 2 (part), 1996) 

2.43.030 Appearances for influence. 
Appearances by or statements made to, or influ-

. ence exercised by city officials or employees to, 
before or to any city officer, department or em
ployee, or any city agency, authority or corporation 
on behalf of private interests are prohibited. (Ord. 
483 § 2 (part), 1996) 

2.43.040 Compensated influence. 
A former council member or city officer or em

ployee may not be compensated in any way for 
attempting to influence any action of the council by 
lobbying on behalf of or against any issue to come 
before the council for two years after the end of 
service on the council or with the city. (Ord. 483 § 
2 (part), 1996) 



2.43.050 Free or discounted travel 
prohibited. 

A transportation company may not grant free 
passes or discounts to anyone holding an office in 
this state, including an office of the city, and the 
acceptance of a pass or discount by a public officer 
shall work a forfeiture of that office. (Ord. 483 § 2 
(part), 1996) 

2.43.060 Application and interpretation. 
In interpreting this chapter and the rules and 

regulations promulgated in furtherance of the pro
visions of this chapter the general common law 
conflict of interest rule shall be applicable, which 
rule strictly requires public officers and employees 
to avoid placing themselves in a position in which 
personal interest may come into conflict with their 
own duty to the public. (Ord. 483 § 2 (part), 1996) 

2.43.070 Violations. 
In addition to any fines or punishments for 

violations of conflict of interest provisions of state 
law or of this chapter, or regulations issued 
hereunder or promulgated pursuant to state law, 
any person convicted of a violation of this chapter, 
or of any equivalent state law or regUlation, shall 
be ineligible for a period of five years following 
such conviction to hold any city office or employ
ment and, if currently holding office or 
employment with the city, shall be deemed to have 
automatically forfeited his or her office or position 
of employment. (Ord. 483 § 2 (part), 1996) 

2.43.080 Enforcement. 
Enforcement of the provisions of this chapter 

shall be by the Tulare County district attorney, the 
city attorney, or the attorney general of the state of 
California, whichever is appropriate under the cir
cumstances. 

A. Violations of this chapter may be prosecuted 
in the name of the people of the state of California 
or readdressed by civil action. 

B. A violation of this chapter shall be a misde
meanor. (Ord. 483 § 2 (part), 1996) 

2.43.050 
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2.44.010 

Chapter 2.44 

CIVIL DEFENSE AND DISASTER 

Sections: 
2.44.010 
2.44.020 
2.44.030 

2.44.040 
2.44.050 
2.44.060 
2.44.070 
2.44.080 
2.44.090 
2.44.100 

2.44.110 
2.44.120 
2.44.130 
2.44.140 

2.44.010 

Definitions. 
Purpose. 
Provisions supplemental to state 
law. 
Declaration authorized. 
Council-Created. 
Council-Powers and duties. 
Council-Chainnan. 
Director--Office created. 
Director-Powers and duties. 
Director-Disaster 
proclamation powers. 
Organization-Composition. 
Organization-Duties and form. 
Unlawful acts during disaster. 
Fallout shelter requirements. 

Def"mitions. 
For the purposes of this chapter, the following 

words and phrases shall have the meanings respec
tively ascribed to them by this section: 

A. The term "civil defense," as used in this 
chapter, means the preparation for and the carrying 
out of all emergency functions, other than functions 
for which military forces are primarily responsible, 
and to prevent, minimize and repair injury and 
damage resulting from disaster. It does not include, 
nor does any provision of this chapter apply to, any 
condition relating to a labor controversy. 

B. The term "disaster," as used in this chapter, 
means actual or threatened enemy attack, sabotage, 
extraordinary fire, flood, storm, epidemic, riot, 
earthquake or other similar public calamity. It does 
not include, nor does any provision of this chapter 
apply to, any condition relating to a labor contro
versy. 

C. The term "Tulare operational area," as used 
in this chapter, means the unincorporated area of 
the county and the cities of Dinuba, Exeter, Farm-
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ersville, Lindsay, Porterville, Tulare, Visalia and 
Woodlake. (Prior code § 7-1) 

2.44.020 Purpose. 
The purposes of this chapter are to provide for 

the preparation and carrying out of plans for the 
civil defense of persons and property within the 
city in the event of a disaster and to provide for the 
coordination of the civil defense and disaster func
tions of the city with all other public agencies and 
affected private persons, corporations and 
organizations. Any expenditures made in 
connection with the civil defense and disaster 
activities, including mutual aid activities, shall be 
deemed conclusively to be for the direct protection 
and benefit of the inhabitants and property of the 
city. (Prior code § 7-2) 

2.44.030 Provisions supplemental to state 
law. 

This chapter shall be subject to, and supplemen
tal to, laws of the state relating to civil defense and 
disaster. (Prior code § 7-3) 

2.44.040 Declaration authorized. 
In the event of the occurrence of a state of ex

treme emergency or a state of disaster caused by an 
act of God, pestilence, flood, earthquake or any 
other causes whatsoever, the mayor of the city is 
authorized to declare a state of emergency or disas
ter without the necessity of convening the city 
council for action thereon. (Ord. 321 § 1, 1973) 

2.44.050 Council-Created. 
A. The civil defense and disaster council of the 

Tulare operational area, which may be referred to 
as the disaster council, is created and shall consist 
of the following: 

1. One member of the board of supervisors of 
the county to be appointed by the board; 

2. The mayors of the cities of Dinuba, Exeter, 
Farmersville, Lindsay, Porterville, Tulare, Visalia 
and Woodlake, or alternates appointed by the re
spective city councils; 



3. The director of civil defense and disaster of 
the Tulare operational area, who shall be an ex of
ficio member and who shall not be entitled to a 
vote at the meetings of the disaster council; 

4. Two persons residing in the unincorporated 
area of Tulare County who shall be appointed by 
the other members of the disaster council. 

B. The member of the board of supervisors se
lected to serve on the disaster council shall serve as 
chairman of the disaster council, and the members 
of the disaster council shall elect a vice chairman 
and such other officers as they deem necessary, and 
they shall prescribe their own rules of procedure. 
The disaster council shall meet upon call of the 
chairman; or, in his absence from the county or 
inability to call such a meeting, upon the call of the 
vice chairman. (Prior code § 7-4) 

2.44.060 Council-Powers and duties. 
It shall be the duty of the disaster council to re

view and recommend for adoption by the board of 
supervisors and the respective city councils, civil 
defense and disaster and mutual aid plans and 
agreements, and such ordinances, resolutions, rules 
and regulations as are necessary to implement the 
plans and agreements. (Prior code § 7-5) 

2.44.070 Council-Chairman. 
The chairman of the disaster council is empow

ered to perform the following acts: 
A. To request the council of the city to pro

claim the existence or threatened existence of a 
local disaster and the termination thereof, if the city 
council is in session, or to issue such a proclama
tion if the city council is not in session, subject to 
confirmation by the city council at the earliest prac
ticable time. 

B. To request that the mayor request the Gov
ernor to proclaim a state of extreme emergency or 
disaster when in the opinion of the chairman the 
resources of the area or region are inadequate to 
cope with the local disaster. (Prior code § 7-6) 
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2.44.080 Director--Office created. 
There is created the position of director of civil 

defense and disaster of the Tulare operational area, 
who may be referred to as the director. The director 
of civil defense and disaster of the county shall 
serve as the director, and his staff shall serve as the 
staff of the civil defense and disaster office of the 
Tulare operational area. The board of supervisors 
of the county shall consider the recommendations 
of the disaster council in the appointment or dis
charge of the director. (Prior code § 7-7) 

2.44.090 Director-Powers and duties. 
The director is empowered: 
A. To control and direct the efforts of the civil 

defense and disaster organization of the Tulare op
erational area for the accomplishment of the pur
poses of this chapter; 

B. To direct the coordination and cooperation 
between divisions, services and staff of the civil 
defense and disaster organization of the Tulare op
erational area, and to resolve questions of authority 
and responsibility that may arise between them; 

C. To represent the civil defense and disaster 
organization of the Tulare operational area in all 
dealings with public or private agencies pertaining 
to civil defense and disaster; 

D. To prepare a civil defense plan and program 
for the Tulare operational area. (Prior code § 7-8) 

2.44.100 Director-Disaster proclamation 
powers. 

In the event of the proclamation of a local disas
ter as provided in Section 2.44.080, or the procla
mation of a state of extreme emergency or disaster 
by the Governor or the director of the disaster of
fice of the state, the director is empowered to per
form the following acts: 

A. To make and issue rules and regulations on 
matters reasonably related to the protection of life 
and property as affected by the disaster; provided, 
however, that the rules and regulations must be 
confirmed at the earliest practicable time by the 
disaster council; 



2.44.110 

B. Subject to the approval of the city council. 
to obtain vital supplies, equipment and such other 
properties found lacking and needed for the protec
tion of the life and property of the people, and to 
bind the city for the fair value thereof and, if re
quired, to commandeer the same immediately for 
public use; 

C. To require emergency services of any city 
officer or employee, and in the event of the proc
lamation of a state of extreme emergency or disas
ter by the Governor in the region in which the city 
is located, to commandeer the aid of as many citi
zens as he thinks necessary in the execution of his 
duties. Such persons shall be entitled to all privi
leges. benefits and immunities which are provided 
by state law for registered civil defense and disaster 
worker volunteers; 

D. To requisition necessary personnel or mate
rial of any city department or agency; 

E. To execute all of the special powers con
ferred upon him by this chapter or by resolution 
adopted pursuant to this chapter, all powers con
ferred upon him by any statute, by agreement ap
proved by the city council, or by any other lawful 
authority; 

F. To exercise complete authority over the city 
and to exercise all police power vested in the city 
by the constitution and general law, if all members 
of the city council are unavailable. (Prior code § 7-
9) 

2.44.110 Organization-Composition. 
All officers and employees of the county and of 

the cities included in the Tulare operational area, 
together with those volunteer forces enrolled to aid 
them during a disaster, and all groups, organiza
tions and persons, including persons comman
deered under the provisions of subsection C of Sec
tion 2.44.100 who, by operation of law or agree
ment, may be charged with duties incident to the 
protection of life and property in the city during the 
disaster, shall constitute the civil defense and disas
ter organization of the Tulare operational area. 
(Prior code § 7-10) 
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2.44.120 Organization-Duties and form. 
The function and duties of the civil defense and 

disaster organization of the Tulare operational area 
shall be distributed among such divisions, services 
and special staff as the disaster council shall pre
scribe by resolution, subject to the approval of the 
board of supervisors and the respective city coun
cils. Insofar as possible, the form of organization, 
titles and terminology shall conform to the recom
mendations of the federal government and the dis
aster office of the state. (Prior code § 7-11) 

2.44.130 Unlawful acts during disaster. 
It shall be a misdemeanor for any person to per

form any of the following acts during a disaster: 
A. Wilfully to obstruct, hinder or delay any 

member of the civil defense and disaster organiza
tion in the enforcement of any lawful rule or regu
lation issued pursuant to this chapter or in the per
formance of any duty imposed upon him by virtue 
of this chapter; 

B. To do any act forbidden by any lawful rules 
or regulations issued pursuant to this chapter if the 
act is of such a nature as to give, or be likely to 
give, assistance to the enemy, or to imperil the 
lives or property of inhabitants of the city, or to 
prevent, hinder or delay the defense or protection 
thereof; 

C. To wear, carry or display, without authority, 
any means of identification specified by the civil 
defense and disaster agency of the state. (Prior 
code § 7-12) 

2.44.140 Fallout shelter requirements. 
Fallout shelters for the use of families shall com

ply with the following special provisions: 
A. Fallout shelters shall be used for emergency 

only; 
B. The structure shall be of incombustible ma

terials (combustible material permitted for furni
ture); 

c. Sanitary facilities connected to sewers shall 
not be permitted; 

D. Minimum height of rooms shall be six feet 
six inches; 



E. Ventilation providing five cubic feet per 
minute, per person, shall be provided by hand
operated or battery-powered blower; 

F. No light source depleting the oxygen content 
of air in the shelter may be used; 

G. Exit facilities shall include one exit directly 
to the outside, consisting of a swinging door having 
minimum width of twenty-four inches and mini
mum height of six feet six inches; 

H. Corridors and stairs shall have a minimum 
width of twenty-four inches and minimum height 
of six feet six inches; 

I. The materials of construction to provide fall
out radiation protection shall consist of the equiva
lent of three feet of earth (three hundred pounds per 
square foot); 

J. No emergency disaster shelter shall be con
structed in the front yard area of any lot and any 
such emergency disaster shelter constructed on 
comer lots shall be at least sixteen feet from the 
property line and no such emergency disaster shel
ter shall be constructed so as to endanger adjoining 
owner's lateral support. (Prior code § 7-13) 

2.44.140 
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2.48.010 

Chapter 2.48 

SETTING OF FEES, RATES AND CHARGES 
BY RESOLUTION 

Sections: 
2.48.010 Authorized. 

2.48.010 Authorized. 
It is established by the city council that all fees, 

rates and charges which are called for by any ordi
nance of the city shall be pennitted to be changed 
or modified by resolution of the eity council rather 
than by changing each ordinance. (Ord. 368 § 1, 
1981) 
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Chapter 2.52 

GENERAL MUNICIPAL ELECTIONS 

Sections: 
2.52.010 Date. 
2.52.020 Offices elected. 
2.52.030 Continuation of tenns. 

2.52.010 Date. 
The general municipal election of the city shall 

be held on the same date as the state-wide general 
election in even-numbered years beginning with 
the year 1982. (Ord. 373 § 2.1982) 

2.52.020 Offices elected. 
The election shall be for city councilmen. city 

clerk and city treasurer. and the councilmen. city 
clerk and city treasurer shall hold office for four 
years from the Tuesday succeeding their election. 
(Ord. 373 § 3. 1982) 

2.52.030 Continuation of tenns. 
Those elected city officers for four-year terms of 

office who would have. prior to the adoption of the 
ordinance codified in this chapter, expired on the 
Tuesday succeeding the second Tuesday of April 
of 1982 shall, instead, continue in their offices until 
no later than the fourth Tuesday after the day of the 
general municipal election. (Ord. 373 § 4,1982) 

2.52.010 
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2.56.010 

Chapter 2.56 

DEPARTMENTS,AGENCIES AND 
PERSONNEL SYSTEM 

Sections: 
2.56.010 
2.56.020 
2.56.030 
2.56.040 

Departments. 
Department heads. 
Personnel system. 
Boards, commissions and 
committees. 

2.56.010 Departments. 
A. Creation of Departments. The city manager 

shall recommend and the city council shall by ordi
nance create, reorganize and abolish city depart
ments, divisions, offices, agencies, authorities and 
corporations as necessary for the effective man
agement of the city, in addition to those created by 
the City Charter. 

a. Functions. The functions of all city depart
ments, divisions, offices, agencies, authorities and 
corporations shall be determined and assigned by 
ordinance. 

C. Prohibition on Revision. No function as
signed by the City Charter to a particular depart
ment or office may be discontinued or, unless this 
Charter specifically so provides, assigned to any 
other. 

D. Direction. All departments, offices, agen
cies, authorities and corporations of the city gov
ernment shall be under the direction and supervi
sion of the city manager. 

E. City Manager as Department Head. With 
consent of the council, the city manager may serve 
as the head of one or more such departments, of
fices, agencies, authorities or corporations, or may 
appoint one person as the head of two or more de
partments. (Ord. 472 § 2 (part), 1996) 

2.56.020 Department heads. 
A. Appointment. The city manager shall ap

point a department head for each department, 
which person shall be qualified in the field of ex-
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pertise encompassed within the assigned depart
ment. 

a. Removal. All department heads shall serve 
at the pleasure of the city manager and be subject 
to hislher direction and supervision. 

C. Requirements. All department heads shall be 
city employees for the purposes of powers and du
ties, and be provided employment agreements by 
the city manager setting out the terms and condi
tions of employment, pay, benefits, goals and ob
jectives, a requirement for periodic and regular per
formance evaluations, obligations and termination. 
Such agreements shall not exceed four years and 
shall be a public record. 

D. Restrictions. No department head may en
gage in any incompatible business, occupation or 
activity. (Ord. 472 § 2 (part), 1996) 

2.56.030 Personnel system. 
A. By Ordinance. The city council shall adopt a 

city personnel ordinance providing for the estab
lishment, regulation and maintenance of a person
nel system governing those city human resource 
policies and procedures available to the city man
ager or hislher designee for the effective admini
stration of the employees of the city. 

a. Merit System. In making appointments and 
promotions of city employees, the appointing au
thority shall be guided by the requirements set out 
in the city personnel ordinance. 

C. Personnel System Components. The city 
personnel ordinance shall include, but not be lim
ited to the following: 

1. An integrated classification and pay plan, 
force reduction procedures, working conditions, 
discipline and dismissal, inservice training, griev
ances, relationships with employee organizations, 
regular and periodic employee performance evalua
tions, and incentive plans; and 

2. Open, publicly posted and competitive em
ployee selection processes utilizing, where and 
when feasible, validated examinations at entry 
level and objective evaluation processes for all 
other classifications; and 



3. Such other personnel and human resource 
management provisions, as shall be deemed to be 
necessary, adopted by resolution. 

D. Fair Employment Practices. The city per
sonnel system shall in all manner and respects 
comply fully with all federal and state laws govern
ing fair employment practices and prohibiting dis
crimination in all forms. (Ord. 472 § 2 (part), 1996) 

2.56.040 Boards, commissions and 
committees. 

A. How Created. The city council by ordinance 
or resolution may create, modify, combine and 
abolish such boards, commissions and committees 
as it shall determine. 

B. Appointments. Boards, commissions and 
committees established by ordinance shall consist 
of members nominated by the mayor and approved 
by the council. Boards, commissions and commit
tees established by resolution shall be appointed by 
the mayor from nominees presented to himlher by 
the council. 

C. Powers and Duties. The ordinance shall pre
scribe their powers and duties, determine the num
ber and qualifications of the members, their method 
of selection, term of office and removal, and fix 
their compensation, if any. 

D. Limitation. All boards, commissions and 
committees only shall be advisory to the city coun
cil, and may not exercise any administrative or 
management powers. (Ord. 472 § 3, 1996) 

2.56.040 
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